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AFTER RECEIVING VOCATIONAL TRAINING AT THE CENTER, 36 
YOUTHFUL OFFENDERS WERE FAROLED AND FLACED ON JOBS. THOSE 
WORKING IN ALABAMA WERE BEING VISITED IN THEIR HOMES BY THE 
FLACEMENT OFFICER AND FERSONNEL COUNSELOR TO DETERMINE 
FAROLEE SUCCESS IN ADJUSTING TO SOCIETY. THE INSTRUCTORS WERE 
PLEASED WITH THE FROGRESS OF THE SECOND GROUF OF TRAINEES AND 
WERE FREPARING FOR THE GRADUATION OF 19 INMATES FROM 12-MONTH 
COURSES AND 49 INMATES FROM G6-MONTH COURSES. THE VOCATIONAL 
COUNSELOR WAS RECRUITING AND INTERVIEWING INMATE APPLICANTS 
FOR THE NEXT SERXES OF COURSES. THE MATERIALS DEVELOFMENT 
UNIT WAS MAKING FINAL REVISIONS IN FROGRAMED LESSONS FOR 
FIELC TESTS OUTSICE THE FRISON FOFULATION. INADEQUATE SFACE 
AND TIME FOR COUNSELING CONTINUED TO BE A MAJOR FROBLEM. THE 
APFENDIXES INCLUCE--(1) MATERIALS FOR THE 1966 REFORT OF THE 
SECRETARY, UNDER THE MANPOWER CEVELOFMENT AND TRAINING ACT 
FOR FISCAL YEAR 1965, (2) ENROLLMENT AND PLACEMENT DATA 
CHART, (3) REFORTS OF TWO CONFERENCES ATTENDED BY THE STAFF, 
(4) A CALENDAR OF FIELD TESTS FOR INSTRUCTIONAL MATERIALS, 
AND (5) SUMMARIES OF FOLLOWUF VISITS TO FAROLEES. (EM) 
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PROGRESS REPORT 
July 1, 1965 to September 1, 1965 
EXPERIMENTAL AND DEMONSTRATION MANPOWER PROJECT FOR 


TRAINING AND PLACEMENT OF YOUTHFUL INMATES OF 
DRAPER CORRECTIONAL CENTER AT ELMORE, ALABAMA 


Can the Lives of seemingly incorrigible criminals be changed? 
Can vocational training and counseling adequately prepare inmate 
trainees for their "second chance" role in free society? Can the 
parolees now working in jobs maintain stable employment, or will 
they commit additional felonies and be retwmed to prison? 


These are the questions to which we must seek answers as our 
36 trained parolees "field test" the effectiveness of the vocational 
and personal-social educational programs at Daaper Correctional Center. 
These ane the questions that can be answered only as we observe the 
parolees in their free-society setting--on the job, during their 
Leisure time, and in their homes. Only as we visit the parolees, 
thein employers, and their families can we evaluate their job 
performance, industry, family relationships, educational and job 
advancement, personal and social adjustment. Onky as we furnish 
them supportive postplacement counseling serwces can we deteunine 
to what degree the efforts of this prcgram have been successful. 


Purposes and E & D Features 


The purpose of the experimental-demonstration project 44 to 
provide a special program for the selection, counseling, testing, 
evaluation, training, and placement of a minimum of 120 youthful 
dnmates, from 16 through 27 years of age, whose variety of problems 
prevents their profiting from conventional progaams in vocational 
training. Progaamned instruction and several allied training 
methods are being developed and used to instruct the inmates and 
to overcome their defeatist attitudes. Reduction of training tune 
pe he sacrifice of quality or the amount Learned 44 a project 
goal. 


Experimental and Demonstration Features 


: The specific features of the program will seek to demonstrate 
that: 
Pw 


1. Institutionalized, youthful offenders can he success fully 
evaluated, selected, counseled, and trained for a vocation. 
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Programmed materials can reduce tne preparatory and voca~ 
tionak training time which is necessary jor traditional 
tuining methods . 


Employers throughout che State of Atabama van be knduced 
to hine parolees who have completed training in thts program. 


Intensive vocational and personak counseling can assist in 
modifying the paycnologizad and behavioral problems of these 
inmates and enable them to become enpLoyabLe persons who 
ane capable of adjusting to the demands of free society. 


Dinect family counseling can effect an easier transction 
{nom the prison to the home and also improve the community's 
acceptance of the pawlee. 


Make coklege students employed by the project who are study- 


ing counseling and guidance can receive qualified field 
training for praaetieun credit. 


Volunteers can be recruited from the surrounding communities 
to abssst in the prerelease program. 


Community involvement can be generated to establish Local 
committees to aponson individual inmates who will be paroled 
to the community. 


Certain additional E & D features, consistent with the original 
objectives, have emerged as a result of our experences dwring the 
first year of operation, Should our contract be nenewed, we shall 
continue to pursue the original objectives and experiment with these 
additional features. 


Additional Features 


9, Acceptance of older inmates who are cwrrently not peunitted 


10. 


to receive vocational training can result in the project's 
neaching men who qualify in every other respect and are 
strongly motivated to receive the benefits of vocational 
and personak-social training as preparation for their 
neLease to free society. 


Early screening and evakuation of potentiatty ekigaible 
candidates for training will allow referral of these with 
great dasic education deficiencies to Draper's Experimental 
Academ'c School wherein they can be prepared in Less than 
adx months to enter vocational cowwes and succeed in 
passing al? nequired work. 
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11, Through his experiences i» placement activities, the Job 
Placement Officer can praepue guidelines for a prerelease 
program that would make inmates available prior to actual | 
parole for personal job interviews and for personal-social | 
guidance by community groups. | 


12, Recommendations for a peumanent vocational rchabilitation | 
program for the correctional system can be formulated from 
the evakuative data accwnulated by the project in the 
pursuit of it goaks. 


Administration | 


Our only college corpsman for the fall juarter came to us after 
neceiving his B.S. in business administration from The Citadel this 
4ummer, We are having difficulty in obtaining our full quota of | 
college corpamen for the fake quanter due to the necent draft requirne- | 
ments. To sere in the project's college co-op training program, a 

Student must drop out of cotlege for a quarter on a semester. Most 

Students prefer to seek employment with one of the OEO Worak-Study 

Programs being conducted on the college campuses to reduce their 

chances of being drafted. 


Janes A. Peavy, Ja., a necent graduate of the University of 
Alabama, has been employed to replace CLifg Lumpkin as the Assistant 
Remedial Instructor. Mr. Lumpkin and three summer college corapamen 
have retuned to school. 


The instructor position for the radio-television repair cours 
(Left vacant when Ma. Ussery was appointed to the State Parole Board ) 
has been filled by a well-quakified person, Ma. Charkes James, who 
began work on August 23. 


Mrs. ELoise White has been employed to replace Mn . Shinkey 
Nutter, one of our clerk-typists who resigned in August beeae of 
her husband's job trans fer. 


A number of Amportant shifts in emphasis on all phases of the 
experimental operations have occurred during this rxeporting period. 
We have begun field testing the {ret of our programmed instructional 

materials with students in other MOTA pho jects and trade schooks. 
Results of the first field tests are given in APPENDIX A. 


We have also begun a mone intensive follow-up effort for paroled 
trainees who are working in fobs. This effort is still hampered, 
however, by the counseling staff's Lack of time to perform the 
foLLow-up work in addition to their negular counseling duties with 
the present trainees and recruitment, testing, and interviewing 
of new applicants. 
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Through his effort to place some of the recently paroked graduates, 
the Placement Officer has found a need for a slight shift in training 
emphasis in two of our courses: baicklaying and small electrical 
appliance repair. Ina few instances, these graduates need more versatile 
training in order to be placed in peamanent positions. Already, the small 
electrical appliance clhass is receiving mone training in the area of : 
Langer appliance repair. Similar steps must be investigated for the 
brickaying cowse to insure permanent employment for graduates of this 
course. The seasonal nature of construction work 46 such that the 
brickLaying jobs do not Lend themsektves to being considered "permanent" 
nh kr i and prisoners must have "peumanent" jobs before they ean be 
nexeased. 


The Project Director and Assistant Dinecton attended the American 
Management Association Conference in New York an{ the American Congress 
on Connections in Boston dwring this reporting period. Both conferences 
were of benefit to our administrators who were exposed to new educational 
tools and techniques and to new trends in the field of corrections. 
(Reser to APPENDIX B {or reports of the two conferences. } 


The Placement Officer met briefly with the circuit sokicitors of 
Alabama at the state bar association meeting in Birmingham in July. 
He was given an opportunity to describe the project and to seek the 
cooperation of those present with regard to specific parcle problems 
that might arise in their areas of jurisdiction. The group was receptive 
to his presentation. One of the solicitors has already had an 
opportunity to cooperate with the project in working out parole problems 
for one of our trainees. 


A copy of the annual report submitted to Ma. A. E. Houk, State 
MOTA Supervison, for the FY'66 Report of the Secretary under the Man- 
power Development and Training Act for FY'65 is inckuded as APPENDIX A, 
although all attachments are not inckuded. Some of the attachments 
have oo submitted in previous second, third, and fifth progress 
Aepo ° 


As S00n as OMAT approved funds for repair to ain conditioning 
equipment, we were able to nepair an inoperative four-ton unit that 
had been secured from GSA. The unit was installed in the renedial and 
supplementary classroom areas, neither of which had any windows or 
ventilation. 


To the delight and great relies of a still-suffering administrative 
staff, a Montgomery fim Learned of our unbearable working conditions 
and donated a used, but good, ati conditioning unit to the Rehabivitation 
Research Foundation in Late August for use in the administrative offices. 


(Refer to APPENDIX C fon details of the transaction.) After several weeks 


of rnepain and installation, the unit is now, at Last, in operation, and 
the ae pain of staff and students has, as a result, greatly 
Amphoved. 
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Copies of the nwnerous Letters that were directed to the Office 
of Manpower Automation and Training on behalf of the continuation of 
the Draper Project are being received by our Project Director with 
deep appreciation. Of particular significance to us, in view of our 
hope to win financial support from the State Legislature for a peunanent 
nehabilitation program, is the Alabama Senate Joint Resokution (included 
as APPENDIX D) endorsing the value of the program to the State of 
Alabama and memonializing Alabama's Congressmen to interpret the need 
for its continuation, The staf and student body of the MOTA project, 
along with many people and groups throughout the state who are 
Antenested in the continuation of this rehabilitative effort, anxiously 
await the decision of the U. S. Department of Labor. 


Visitors during the nxeporting period have included 35 members of 
the Pac ject Cause 11 Summer Guidance and Counseling Program, Tuskegee 
Institute; 28 monbers of the NDEA Counseling and Guidance Sumner 
Institute, University of Alabama; and 28 Aubuan University students. 

A visit was also made by Mas. Ruth Maitland, Youth Training Consultant 
for the Department of Labor, to investigate the possibility of our 
project's working in cooperation with a demonstration project at Denver's 
Youth Opportunity Center. We hope to have the Denver project field test 
some of the programmed materials that are being developed at Draper. 


| 
| 
Another visit was made by a father and son from south Alabama. 

The 16-year-old son had been charged with forgery and placed under his 
father's custody. The father visited the vocational project with his 
son to decide whether he would have his young son confined to a prison a 
which offered rehabilitative services rather than keep hin out of 
prison under his custody. He was especially pleased to view our 
educatzonal and rechabititation progran. 


Our greatest problem is the need for renewal of our contract in 
order that we may pursue the original objectives te their completion. 
In addition, we need to employ a follow-up counselor, a waiter, and 
to obtain the part-time services of another clinical psychologist to 
serve the needs of the more emotionally disturbed trainees. 


Staff members who were offered other positions tn more pewnanent 
types of empLoyment exhibited thein intonest and concean for the 
project's continuation when they refused the jobs offered to th 
in hopes that the project would be approved for Acnewal. : 


Recruiting 


Recmiting activities for all seven training courses which will 
begin in November were started in August. Announcements and appkications 
have been distributed. Since this is the busy harwest season : 
for the prison fawn, the inmates are badly needed to supply Labor, , 
and the response has not been what we had expected. However, . 
there is a great deal of interest being shown by the prison inmates 
in the forthcoming classes. We have had quite a number of inquiries 


5 


about the November classes, and the rumor of thr age being extended 
has created. an interest in the more mature anmates. If 4A& Sekt that 
the school wil have a wider and better selection of men from ahich 
to choose the next classes. Recruitment for more applicants wall 

be neaumed in the Latter part of September and the first part of 
October. Thus far, we have not received ten qualified apphicants 
for several of the courses. Other courses have had more applicants 
than they can possibly manage to serve. However, some of those. 
applying for the shorter courses (with the view of earlien nekease) 
wikl Likely change over to the Longer courses when welding and harbering 
quotas ane filled. : | 


The following is a breakdown of the number of applicants for the’ 
various cowmses. This breakdown is based on the applicants’ frst 
choices of thaining. 

Note: Courses are Limited to ten students in each, 

S 
COURSE SELECTION ON OEE 


Automobile Service Station 


- Mechanic-Attendant 26 weeks | 16 

Barbering | 26 weeks | 35 

BrickLaying | 26 weeks 16 

- Radio-TV Repair 52 weeks 9 

Smakk Electric : | ae 

Appliance Repair 26 weeks 5 

Technical Writing 52 weeks Og 
Welding | 7 | 26 weeks = 37 

| TOTAL 120 


ere ene re 


Testing and interviewing have been deayed in onden to give full 


cooperation to the prison authorities in their use of all available 


Labon to gather the crops during the harvest season. Many of the 
applicants were tested and interviewed when they applied for tratnina 
in March. Due to thein Length of sentences, they were not accepted — 
at that time; however, some will be eligible for the November courses 
since they will have served more time by then. | | 


| | Counseling | 
-— MetnopoLitan Achievement Tests were administered to students in 
the second section of training. After 148 hours of instruction, these 
students demonstrated a 1.0 average grade placement gain as compared 


‘with the .9 gain of the first students in 192 hours of dAnstruction. 
Refer to APPENDIX A attachments for scores of individual classes. 
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The first section students were tested with the California Achievement 
Test; the second, with the Metropolitan Achievement Test which 1s generally 
considered to be the mone difficult of the two. 


During this reporting period 58 students had counseling sessions 
with the counselors and cLinical psychologist. Most of them have had 
an average of three sessions. Problems pursued covered classroom work, 
personal, family, hokdovers, vocational, social security, welfare, 
health, etc. Seven students were referred to the Chinical Psychologist 
who is available onky two days a month. 


The folowing chart will give infcamation concerning enrol{ment 
and terminations prion to the end of training: 


Present Tenninations Terminations 
CLASS Enrolh- Good Bad 
ment Cause Cause 
Auto Service Station 
Mechanic-Attendant 10 0 0 
Barbering 9 1 (infected hand) 0 
Bricklaying 10 0 0 
Radio-TV Repair 10 0 0 
Smakl Electric 
Appliance Repair 10 0 0 
Technical Writing 8 0 2* 
Welding 10 0 0 


*One was dropped due to earty parole. 

One was dropped due to stealing and other personality problems 
that seen to grow worse rather than better. This student's 
Paychokogical Evatuation and Report was included in the Fifth 


PROGHLSS Report. 


The guidance and counseling department employed two college 
students during the summer months (neither of whom received credit 
fon thein work). The first three college students who served as 
college corpsmen for the project and completed their tour of duty 
in May visited us during the summer months. ALL of them are doing 
graduate and advanced graduate work in the areas of psychology and 
guidance and counseling. We are using, in addition to the one corkege 
Corpsman employed by the vocational project, the services of two 
college corpsmen who were employed to woxk in the Expertnental Academic 
School. These students will assist the counseling staff with testing the 
present trainees and applicants for new courses. 
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Taaining 
It is the responsibility of the State Division of Vocational 
Education to administer the program at Draper Correctional Center 
through the designated training agency, the Rehabilitation Research 
Foundation of Alabama, in cooperation with the Board of Corrections. 
The program 44 being coordinated by the State Dinector of Vocational 
Education. Superwdision for organization and development of the 
prognam is provided by the State Supervisor of Manpower Development 


and Training Program. The Paoject Directon, with the aid of consultants, 
planned and organized the training program, as well as the experimental- 


demonstration phase of the project. Direction and coordination of 
9 phases have been the rxesponsibivity of the Assistant Paoject | 
ANeCton. 


Paogram Purposes and Objectives 


A significant purpose of this project is to adapt to traditional 
vocational training certain recently developed but proven teaching 
techniques that are now being applied with success (generatly, under 
the name of programmed instruction) by various agencies such as the 
Training Branch of the U. S. Communicable Disease Center, the U. S. 
Ain Foce Staff and Training Command, the Agency for International 
Development, and many schools and industries. We are developing 
programmed materials for several basic trades for which such materials 
do not now exist on are not available. These vocational programs are 
designed to individualize training for a group of mate, youthful 
offenders who ane clearly hardcore employment problems upon release. 
Our further purpose is to develop the necessary guides that will make 
these materials and their proper use available to both correctional 
and public educational institutions. 


The specific purposes of the training phases of this project are 
as follows: 


1, To select and twin a group of incarcerated, youthful 
offenders for several useful trades. The selected courses 
for the project are as follows: Combination Welding, 
Radio and T. V. Repair, Small Electrical Appliance Repair, 
Automobile Service Station Mechanic-Attendant, Barbering, 
BrickLaying, and Technical Writing. 


2. To significantly neduce the preparatory and vocational 
training time through the construction of programmed 
materials of two kinds: 

a. Programs that serve as adjuncts to existing training 
materials, making these materials easier for the 
Student to understand 
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b, Programs that replace existing materials, 
particularly those that are most dnadequate 
the more difficult parts of the training 
jo 


3, To assess ways of improving the training and praogramning 
activity and to insure proper placement and guidance of 
the trainees after parole 


4, To make available to correctional and public educational 
institutions both the taaining materials and the procedures 
for their use 


The MOTA codes, occupational titles, DOT codes, Length of train- 
ing, and the number of trainees for each course are shown in the table 
ows 


Length No. 
CODE TRAINING AREA DOT of 


of 
Taaining Taainees 


Ala- (YM) 5007-007 Combination Welder 4~85.040 26 weeks 10 
Afa-(YM)5001-002 Smale Electric 

Appliance Repaiman 7-83.058 26 weeks 10 
Ala-(YM)5001-003 Radio & Television 

Repavunan 5-83.416 52 weeks 10 
Ala-(¥M) 5001-004 Automobile Serv. Sta. 


Mech. -Attendant 7-81 .077 26 weeks 10 
Ala-(YM)5001-005 Barber 1-27.07 26 weeks 10 
Ala- (YM) 5007-006 Technical Waiter 0-06.90 52 weeks 10 
Ala-(YM)5007-007 BrickLayer 5-24.07 26 weeies 4 


A breakdown of the number of hours and days spent in training for 
both sections of six-month courses and the two twelve-month courses are 
Anckuded in APPENDIX E. 


Remedial (Basic Education) 


In continued experiments with the teaching machines, the Remedial 
Instructor has Learned a great deal about them. Originally, these 
machines were used only with students of the Technical Writing and 
Radio-Television Repair Classes. The majority of these students were 
of above average intelligence and performed well. on other types of 
Sekf-instruuctional material. Based on the performance of these 
Students, the instructor had previously reported that he felt the 
programs prepared for use in the machines were inadequate. The 
Students had been bored urth repetition and the Lengthy frames in 
the programs. Now, however, he must retract that generalization 
for he has found that other students do extremely well using the same 
programs. Because of their inattentiveness and poor performance on 
other self-instructional programs, two students were assigned to work 
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with the machines. These boys are of Less than average intelligence 
and prion to this time, it was difficult to even keep them working 
in the nemedial class. Now, things have certainly changed. They 
ane proceeding rapidly through their programs. In talking with them, 
the instructor Learned that the students had feelings of more active 
participation in their work and an artificial dinect teacher-student 
nelationship appealed to then. The Length of the frames and the 
nepetition in the programs appear to be of value to each of these 
two students. 


The chant below presents the programs completed and the number of 
points earned by five classes: 


CLASS - Cowrwes Points 
, Completed Earned 
Auto Service Station 
Mechanic-Attendant 130 165 
Barbering — 103 143 
Bricklaying 130 196 
Snakl Electric 
Appliance Repair 122 170 
Weeding 124 197 
TOTALS. 609 965 . 


Thirty-six students have earned one certificate of achievement each, 
while five students have earned two each. The first six-month students 
earned a total of only 23 certificates. 


The instructor contributes the far more rapid progress of the 
Second section of Students to many small factors that ane interrelated, 
Such as the following: 


1. Selection procedures were improved for the second section. 
Although the students who were selected possessed, as a 
whole, Lower achievement Levels than their predecessors, 
they were more motivated to complete the courses because 
they realized the training and job placement had been 
successful for the first group. 


2. The prevocational training period provided for the second 
group gave these students an opportunity to understand 
what was expected of then. , 


3. We were abZe to begin classes in May with all the necessary 
equipment and materials on hand. (A delay of some classes 
of from one to one and one-half months was experienced in 
getting equipment and supplies when the project first began.) 


10 


4, AL vocational instructors are more experienced in working [ 
with each other and with the rxemedial instructor in a 
concerted effort to keep the students moving forward in 
their work. 


SuppLonentar i 


The instructor of this cowse became iLL and was hospitalized one | 
week before the project was closed for vacation (while inmates picked 
cotton). Since the instwetor had written class plans available, | 
the college corpamen were able to conduct his classes for a week. 


The Supplementary Instructor remained in the hospital, in very 
critical condition, dwring the vacation period and was still unable 
to neturn to his classes when the project reopened during his fourth 
week of illness. Therefore, we scheduled students for additional 
training in shop theory and practice during the time they noanally 
neceive supplemental training . 


Although this situation has created a void in the supplemental 
training of our students in the second section, the time has not 
been Lost. These students have received more shop theory and practice 
than have students in previous courses. AS’ Soon as the instructor 
netwins (within a few days), he will make every effort to pursue 
his training plan to catch up the time Lost during his iLkness. 


Shop and Related Classroom 


"We now have a demonstrational classacom engine that was donated 
by the Chrysler Corporation in an operative condition. The students 
din the AUTO SERVICE STATION MECHANIC-ATTENDANT class have gained 
considerable experience in setting this engine up. The test stand 
for the engine and the exhaust system were constructed by the Welding 
Class," xeports the instructor. 


"T have had students working in teams on the demonstration engine, 
both in the shop and in the classroom. When one student 46 proficient 
dn a given area, I assign to work with him a student who has not had 
this particular training. This method seems to work to an advantage 
for the students as they both gain from the experience. The student 
who teaches must know his subject thoroughly, and he, therefore, 
takes pride in being able to instruct one of his fellow students. 

The Learner apparently gains faom this method because he works hard 
to Learn in oader not to appear ignorant to the student who teaches 
him and in oader that he may be qualified to teach another student. 

I have found that the students attach considerable prestige to having 
acquired knowledge or a skill that is uncommon to the group." 


The Materials Development Unit is working on two or three Lessons 
for the BARBERING CLASS that should be ready for the November i unit. 
The Lessons are arranged in the proper onder of presentation to be 

given to the class as their progress in the course indicates. One 

of the Lessons deals with the proper seating of the patron and the ar- 

nangement of the Linen and hair ckoth. Inckuded in this Lesson are the 

two methods of rzenoving Loose hair from the patron's head and neck. 


"Il have reviewed these Lessons with members of the Materials Develop- 
ment Unit," reports the Barbering Instructor, "and I feek they will prove 
very helpful in the barbering course. We are anxious to try out the 
Lessons on "Barber Science,’ ‘Areas of a Haircut,’ and 'Paoper Manipu- 
Lations of the Shears and Comb,' that have been prepared by two of the 
technical waiting students. 


The BRICKLAYING CLASS has had an opportunity to put their class 
theory to practical use recently. This class converted the bricklaying 
class took room into a faculty nest racom--a job which included brick 
and block work, plastering, and cement finishing. A second job was 
the constuction of an addition to the main building of concrete block 
walls, floor, and roof, to house the air conditioning unit that was 
donated to the paofect. 


The instructor reports, "After instruction in theory, estimation, 
and general Layout for brick step construction, the class built two 
Sets of Steps for the entrance to an upholstery shop and print shop 
within the prison compound. Now that the Project Director and 
Assistant Director have approved the blueprints for a coffee shop to 
adjoin the main building, the class is making plans to begin this 
constuction. The practical jobs which students can see as finished 
products which serve a good purpose certainty motivate my trainees 
because these actual experiences make them aware of their need for 
huining." 


The RADIO-TELEVISION CLASS has been handicapped in not having 
a full-time instructor for a period of several weeks; therefore, their 
progress in basic television theory was hindered during this reporting 
pertod. Under the Shop Supervisor's guidance, the students were able 
to continue their assigned shop work. Ad& S00n ads the new instructor 
began work, he revised the class procedure to omit shop practice foa 
a time and to put extra emphasis on instection in basic theory. 
He will proceed with shop practice instruction as soon as the class 
necovers the time Lost in basic theory instruction. He plans for the 
Students to average at Least one job a day which would allow then to 
finish the course with a good working Rnowkedge of television receivers 
and the ability to perform as well-qualified entry Level television 


nepavonen. 


Community resources have been of great benefit to the SMALL 
ELECTRIC APPLIANCE REPAIR CLASS. The Anstewctor reports, "An engineer 
with the. Artic Traveler--a truck refrigeration business--presented a 
program to my trainees outlining the need for service men in this 
Andustry and the serwdicing of his products. Sales and service 
manuals were presented to the students folLowing his presentation. 

The Alabama Power Company furnished this class a number of inoperative 
trade-in appliances on which the students could practice the theory 

of appliance repair. This practice has given them training and more 
experience in the nxepain of Large electrical appliances.” 
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To evaluate how much the students in the WELDING COURSE have obtained 
from a blueprint course they have recently completed, beams were set up 
in the Welding ckassroom. The instructor obtained shop drawings from 
Hartley Boiler Works in Montgomery to be used for this comprehensive 
test. Each student is taught theory in class and puts his theory to 
practice as he performs the designed work with welding equipment and V 
materials. ALL ten of the welding students earned cintificates for a 
thein training in blueprint reading. The certificates will be pres ented ; 
to these students along with the certificates for completion of the ; 
Welding course at the time of their graduation. 


the programned Lessons developed during the fist ten months of the oe 
project, along with students in six other vocational courses. T hese i. 
tryouts were conducted on a one-to-one basis with the technical Zz 
writing student sewing as the tryout editor and the member of the a | 
other vocational course serving as the target student. 1: 


TECHNICAL WRITING students participated in individual tryouts of 7 | 


In addition to their duties as tryout editors, the students were E 
given training in the conduct of a field test, copy reading, Lesson a 
fabrication, test constuction, and basic English. 


Materials Development Unit 


Sixteen Lessons have been subjected to individual tryout by the 
technical writers and members of other voertional courses and are now : 
neady for field tests with groups outside ithe iwnate population. Six i: 
Lessons ane undergoing individual tryouts within the target population. , 


‘ The Materials Development Unit has been busy making ArAevssions, 
: printing tryout copies of programmed Lessons, formulating and prrnting 
: pre-and posttests, questionnaires, etc., as well as scheduling field 
tests with MOTA projects and trade schools in the surrounding areas. 
The first field tests with an outside population group were conducted 
in a Birmingham MOTA project. Results are inckuded in APPENDIX A. 

(A calendar of field test schedules and materials to be tested and 

a sample copy of Letters to outside population groups setting up 
field tests are inckuded in APPENDIX F.) We are eagerly awaiting the 
ee of these tests which will be inekuded in the next progress 
neponrt. 


Job Development and Placement 


Thirteen trainees who were paroled during this reporting pertod 
wene ale placed in nelated jobs in Alabama. Two mone trainees are 
now eligible for parole, and placement is anticipated for them in the 
next few days. The following chart indicates placement of graduated 
trainees as of September 1, 1965: 
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Graduates Not = ELigible, but 


Training Cowrse placed in EtigabLe awaiting 
fobs for parole placement 

Auto Service Station 

Mechanic-Attendant 7 2 1 
Barbering 10 0 0 
Bricklaying 8 4 0 
Radio-TV Repair 

(12 month course) 0 10 (in training) 0 
Smakl Electric 

Appliance Repair 5 3 d 
Technical Writing 

(12 month course) 1? & (in training) 0 
Welding 5 4 0 
TOTALS 36 29 2 


*recetved early parole just prton to graduation. 


Placement for graduates who are not presently eligible for parole 
will be accomplished as soon as they approach paroke consideration. 
The Placement Officer continues to maintain personal contact with 
these graduates awaiting parole, even though they are not actively 
participating in the progran. 


Approximately 70 percent of the employers who have hired paroled 
trainees express an overall satisfaction with the trainee's performance 
on his job. Some 20 percent stated that the trainee has not been on the 
job Long enough to allow them to render a judgment at this time. Another 
10 percent are either somewhat disappointed on ane completely dissatis- 
fied with the trainee they have employed. Personality traits and involve- 
ment in personal family problems, rather than the quabity of job perfounance, 
have been the source of these employers’ dissatisfaction. As soon asa 
follow-up counselor can visit these trainee-employees and follow up with 
personal counseling, we hope to be able to correct some of the personat- 
Social behaviors by giving these trainees the extra supportive services 
they need at this cmcial time of adjustment to free society. 


The Placement Officer is receiving inquiries from employers who have 
hined one trainee-graduate about the possibility of hiring others. In 
most instances, this will not be possible because of the inmates’ desires 
to Live in other communities; however, we will be able to refer future 
graduates to those employers Located in cities or towns to which the 
trainees wish to return. 
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The parole supervisors have been very hecpful in keeping the 
Placement Officer informed of the progress being made by parolees 
under their supervision. Information gathered by the Placement Officer 
during his visits 20 the parolees’ homes and jobs 48 also furnished to 
the Local supervisors. The close cooperation between the agencies has 
pemitted a mone immediate awareness of problems encountered by the 
parolees; thus, prompt action has been possible in attempting to 
find solutions. 


SEAS AFSL SE TY fH eat Unt AA cotta 


Assistance is given to akk inainees in obtaining Licenses they 
will need when they are released. We have obtained social securncty 
cands for those parolees whe either did not have cards or who had 
Lost then. Driving Licenses have been obtained for some parolees 
whose Licenses had expixed. Appkications have been submitted for 
social security cards for the inmates presently in training. 


Project personnel continue to provide the PLacement Officer with 
job Leads for placing those inmates now in tratning. Thetr contacts 
in the particular trade area have been helppul in secwring placement 
fon many of the present trainees. Mone problems have been encountered 
in obtaining jobs for brickayers than in any cther trade. The 
difficulty usually stems from the nature of the construction business 
whereby a contractor cannoz, or will not, guananiee available work at 
the time the graduate is neveased. Since a fod must be Anauned for 
the trainee graduate before he can be parozed, this situation has 
caused some delays in parole. 


We ane continuing owr efforts to eLiminate the restriction in 13 
Alabama counties on granting barber Licenses to individuals previously 
convicted of a felony. Since most of the Larger metropolcrtan areas 
ane included in these 13 counties, the eliminatiun of such a restriction 
would greatky facilitate placement of barbers in the Locations they 
generally desire. 


Paesentations which deseribe the project to various community 
groups continue. Most of the Loeak parcle supervisors are now 
thonoughky fanilian with and generatly enthusiastic about the program. 
Circuit solicitors at the annual meeting of the Alabama State Bar 
Association in Biamingham were responsive to a presentation made to 
acquaint then with the rehabilitation effort of the pro ject. Numerous 
speaking engagements are being scheduled fcr September, October, and 
Novenber--among them, the Parole Association of Alabama and the 
Business and Praofesstonal Women's Club. 


Prion to the meeting of the Board of Dinectors of the Rehabilitation 
Research Foundation of Atabama in Mobile on August 5, the PkLacement 
Officer and the Paojeet Director made a presentation 20 a group of 
community Leaders in that city. The group included the police 
comnissioner, the superintendent of education, the cincuit court 
judge, the parole supervisor, and severat business Leaders and 
ministers. On this and every oecasion we have recetved an enthusiastic 
nesponse to the message we bring; our public relations program 4b 
already beginning to pay dividends. 
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FollQow~u 


The effectiveness of the vocational and educational programs at 
Daaper Correctional Center cannot be adequately detewined until 
panoLees can be observed and evaluated in the "{ree-workd” setting-- 
on jobs and in further vocational and educational training. An 
evaluation of this type requires a systematic follow-up program whereby 
follow-up counselors will keep monthy contact with the paroled employees. 
Questionnaires and counseling interviews designed to study the parolee's 
job performance, industry, fanily relationships, on-the-job upgrading, 
educational advancement, personal and social problems, and other 
vocational and educational opportunities will fwunish information to 
the project that will allow counselors to do the following: 


1. Detect and act on any tendencies by the parolee toward 
necidiviam 
2." Heep the parolee who becomes unemployed to get another 


ob 

a5 Find out from the parolees’ experiences what areas of 
the existing curriculum might be changed oA amended to 
better help other parolees when they are geleasdd 

4. Foster better acceptance by society of the parolee-- 
particularty by employers and community groups 

5. Detemine how effective the vocational training and 
nehabivitation efforts have been 

6. Investigate educational resources avaikabke to the 
parolee within the community where he works and Lives 

7. Refer the parolee to educational programs in the 
community 

8. Shane all pertinent data with penal authorities for their 
consideration and possible use. 


Thirty-six men have been placed in fobs. Three of this number have 
been returned to prison--dwo, for violation of parole and the third, for 
committing another crime. In each of the three cases, the problems were 
those of a personal and social nature. These failures Lead us to think 
we should have a follow-up counselor right on the fob as soon as these 
boys ane nekeased to society. 


AS soon as it was possible for him to do 40, our Personal Counselor 
visited the parolees, their employers, and their families. Some of 
his reports are inckuded in APPENDIX G. Others will be included in 
the next progress report. In most instances, the employers were well 
satisfied with the parokee’s job performance. The criticiams received 
from a few employers dealt with undesirable personal and social behavior 
on the part of their employees. Objections mentioned to our Counselor 
and Placement Officer were that their employee received too many phone 
calls or visits while he was on the job, that he was too involved in 
family probkems, or that he had a tendency to be tardy. In most of the 
cases, the understanding employer was able to discuss the undesirable 
behavion with his employee and nesokve the probLem invokved. 


As the reports on the foklLow-up visits in APPENDIX G indicate, 
several of the paroled graduates have progressed rapidly in their jobs 
and are adjusting unusually well to their frxee-woald setting. 
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We are anxious to secure a FokLow-up Counselor who can visit 
the paroLees on a monthly basis and pursue the follow-up program 
to its fullest intent. The Counselor would also be helpful in 
nesearching the causes for recidivism by interviewing those parolees 
who have netwmned to prison because they either violated their 
parole or committed additional felonies. Regardless of the quakity 
of training the inmates receive in the Draper project, or of their 
abikity to pergoun well in their jobs in free society, they must be 
able to KEEP THEIR JOBS before we can judge the project as successful. 


Summnaiy 


After serving prison sentences at Draper Correctional Center, 
Elmone, Alabama, during which time they were experimental subjects 
in the MOTA project for training and placement, 36 youth{ul of fenders 
have been paroled and placed in jobs. Six of the parolees are Living 
and working in five other states. Those parolees working in Alabama 
ane being visited kn thein- homes ora-on their jobs by the PLaconent: OLfi- 
éortand:the»Personak Counsekors in an effort to detewnine the degree 
of success with which the parolees are adjusting to free Society. 


Se re een roth ea ee Fee ae or hoe 


Within the truining program at Daaper, instructors are pleased 
with the excellent progress of their second group of trainees and 
ane preparing for the graduation of 19 students from 12-month courses 
and 49 students {20m 6-month courses. 


While the Vocational Counselor is rxecwwiting and interviewing 
applicants for the next courses and scheduling GED tests for 14 of 
the present trainees, the Materials Development Unit is making 
final nevisions to programmed Lessons in preparation for field tests 
with different groups outside the prison population. 


Administrators have invited Senator James CLark of the State 
Legislature to address the graduating class at their exercises 
on October 29. Rehabiélitation Research Foundation Board and 
Advisony Committee members as well as state and government officials 
will a) dnvited to attend the graduation exercises and the reception 
to folLow. 


Although some delays are still encountered in obtaining jobs 
fon trainees prion to their release from prison, the Placement Officer 
feels these are generally not of such duration as to appreciably 
affect the attitude or morake of the inmates involved. We are 
continually hopeful that avriangements can be made for the establishment 
of an adequate prerefease center wherein trainees could be available 
prion to actual parole for personal interviews with prospective 
employers. This, alone, could greatly accelerate placement. 


Inadequate space. and time for counseling and triting continues 
to be a major problem. The counseling offices afford very Little 
privacy as there are no ceilings over these offices, and the Loud 
noises from adjacent shops make it virtually Ampossible to carry on 
nommal. counseling 424sions. The number of students who can be handed in 
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group testing and counseling is Limited by a Lack of space in the 
counseling area. Although classroom space would be adequate for 
these activities, the classrooms are constantly in use for instuc- 
tional purposes. These problems are handicaps to our counselors 
who could save considerable time if they could test Larger groups 


of applicants. 


The Auto Service Station Mechanic-Attendant Class needs a water 
fountain and ventilation in their shop area, as well as a better 
anea for washing cars. Space for appliance stonage, a more varied 
selection of appliances on which students may practice shop theory, 
and the enckosure of the shop area to reduce noise from other 
Shops ane needs of the Small Electrical Appliance Reparr Chass. 


Plans for the next reporting period inckude the following: 


1. Graduation of 67 trainees 

2. Scheduling and conducting a prevocational training period 
for new applicants 

3. Testing and selecting trainees for the courses which 
wikl begin November 7 

4, Meeting with the Advisory Comnittee and Board of Directors 
of the Rehabilitation Research Foundation 

5. Continuing placement and follow-up activities. 


The Longer the project is continued, the better. will be: the eg- 
hoetpons the puesent: tradnees and on: placement activities. The trainees — 
who wil graduate on October 29 are confident that they will be placed 
in jobs. Since more and more trainees are being placed during each 
neporting period and employers are generally pleased with their 
performance, references to other employers for trainees yet to be 
placed are readily obtained. 


It is Amportant that we secure the part-time services of another 
CLinical PsychoLogist and the full-time serwices of a FoklLow-up 
Counselor and a Writer in order that we may avodd Losing ground in 
thuse aneas whene their services are needed. However, no action can 
: be taken until we Learn of the decision of the Department of Labor as 
to the renewal of our contract. | 


cee mee pena ene NE TERN ET RE fey nee eee 
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APPENDIX A 
COPY OF "MATERTALS FOR FY'66 REPORT OF THE SECRETARY 
| UNDER THE 
MANPOWER DEVELOPMENT AND TRAINING ACT fon 
FY'65 


a] 


#2 
"3 


#4 


#5 


6 


"7 
#§ 


#9 


#10 


#11 


#12 


Attachments to 


"Matonials kor FY'66 Report of the. Secretary under the Manpower Development 
and Training Act for FY'65" 


"Training Phoqnam kon Cokleqe Co-op Students" was inckuded in the 
Second Progress Report. 


Statistical Test Data (included) 


Description of mathetical programing, "Mathetics,” was included in 
the Fifth Proqness Report in Appendix G. 


Description of Barbering Teaching Technique (included) 


Mathetical Lesson, "Circuit Sumbols," is not ready for nelease; 
thenefore, it is not included. 


Sumnany of results of the finst field test of programmed materials 
{ineLuded) 


Enrollment and Placement Data Chart (included) 


Paper, "Use of Pacvrammed Instruction in Vocational Education," was 
inetuded in the Fourth Proqness Report, Anpendsx D. ai 


Follow-up results are included in APPENDIX G of this Sixth Proaress 
Report. 


Resolution passed by the State Leqistature 45 dAnckuded in APPENDIX 
D of this Sixth Progress Report. 


Brochure, "Draper Vocational Experimental Pemonstnation Project,” 
depicting "Rehabstitation in Action" may be obtained upon wattten 
nequest to the Project Director. 


Pictures and permission for their use (not included) 


Materials for FY'66 Report of the Secretary under the Manpower Development 
and Training Act for FY'65 


Instructors 


1. How many different individuals did you use as instructors in MDTA courses 
during FY'65? 9 . For how many sections (not projects)? 12 ; 


2. How many teaching assistants were used in addition to the above instructors? 
13 . Pay 1 . Non-pay 12 . Explain. Community Volunteers 


who were experts in their field were used in connection with our_personal- 
social (supplementary) , welding, and small electrical appliance classes. 
They conducted seminars, lectures, demonstrations, etc., without benefit of 


<semuneration. 


Vocational - 11 
3. How many other persons were used on salary basis (do not classify)? E&D - 14 


4. Was team teaching used? Yes . If so, in how many sections? 5 é 
Basic 


Were more of these used for basic education or for occupational training?Education. 


5. How many of the instructors have or have had two jobs (e.g., automobile mechanic 
during the day and teaching an MDTA class at night)? None ° 
6. Have you done. any special training to increase the supply of available teachers? 
Yes . Explain. One person who .began workin . in.College. Co-op Program _ 
refer to attached paper, "Training Program for College Co-o Students") was 
trained to become the assistant instructor for basic éducation 


Basic Education 


1. How many persons have been enrolled in basic education courses to date? 120 


2. What do you feel has been your degree of success in raising the educational level 
of trainees?‘ In the first section of six-month courses, there was a_ .9 average 
rade placement gain between pre- and posttesting on California Achievement Tests. 
This gain was achieved in 192 hours of instruction. 
The second section in less time between pre- and posttests demonstrated a 
1.0 average grade placement gain on Metropolitan Achievement Tests. This gain 
was achieved in 148 hours of instruction. . 


Refer to attached statistical test data. 


3. Do you have any data on achievement in the basic education courses? Yes ‘ 
Refer to attached statistical test data. 
. For Example. | 
a. Level of skill tests of students before and after taking courses. See attached 
Could you give briefly some examples? Twenty out of 70 students have been 
recommended to take the GED (High School E uivalency) Test. Four students 
from the first section were successful in gaining the e uivalency of a high 
School diploma. Sixteen students from the second section have been recom- 


mended to take the GED Test, based on their posttest achievement scores. 
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3. b. Length of course necessary to achieve measurable improvement in skill 
All of our basic education is taught by programmed instruction, a method 
by which each student progresses at his own rate of speed. The progress 
made by the Auto Service Station Mechanic-Attendant students, as well as 

a list of the programmed instructional materials they used during the 

first. section of six-month courses, is. included in the attached statistical 


test data as an example. 


- Other 
1. Have you ‘developed any new techniques -in teaching? -: Yes . Lf so, 
what? . "Mathetical" lessons developed in the project; an 8 mm film on barberin 


techniques produced by the barbering instructor and other staff members; and 

a_ step-by-step guide to hair cutting with actual size, barber's-eye-view 
illustrations printed on a scroll and mounted on a roller allowing the student__. 
to view the instruction at the same time he is cutting hair. Descriptions of 
two of these new teaching techniques are attached. Qur plans are to further 
synchronize the mathetical lessons we have now developed with audic-visuals, 

all of which can be adapted for use with a computer. We have submitted a : 
proposal to the Vocational Education Department for a research grant to 
experiment with and demonstrate this computer assisted instruction technique. 


2. Are there any noteworthy programs that would interest the Congress? Yes 


example of the programmed instructional materials being developed by our 


If so, what are they? The enclosed mathetical lesson, "Circuit Symbols," is an 
| technical writers, A summary of the results of the first field test_of these 
| materials is attached. Fifteen lessons will have been field-tested by October. 


Ten lessons are in the process of development. Twelve additional lessons are 


tentatively scheduled. 


3. Do you have any published or unpublished: ‘reports or memoranda:that are evaluative 


in nature? Yes . L£ so, what are they? Statistical test 


———— 


data, Enrollment and Placement Data (Chart), paper, "Use of Programmed Instruction 


in Vocational Education," two examples of follow-up visit results, and a resolution 


passed by the Alabama State Legislature. . 


Any pictures of programs in operation that could be used, together with written 


permission to use the pictures? Yes, refer to attached brochure and permission. _ 
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PROGRAMMED SELF-INSTRUCTIONAL MATERIALS USED IN REMEDIAL CLASSES 
AUTO SERVICE STATION HECHANIC ATTENDANT 


REMEDIAL COURSES 


SELF~INSTRUCTIONAL MATERIALS COMPLETED aA ip jc lp [EJF IGIH IZ Id f . 
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CALIFORNIA 
TEST DATA 
SECTION 2 


J TRAINING COURSE 


Test Test 
Length of Course: 6 months Beginning Date: 11-2-6h Ending Date: jn)965 


CALIFORNIA ACHIEVEMBNT TEST SCORES 

NATIC GRADE PLACEMENT 
REMATICS] MATHEMATICS MECHANICS SPEL- |TOTAL 
REASONING | FUNDAMENTALS | ENGLISH [LING | AVERAGE 


| 
| 


a 
= 
o 
z 


A *BS 7.0 | 7.1. JT 62) ] 77 [8.5 4} 73 
wees [8.20 712.4 7 10.9 [itt =] 8.8 83 |] 9D 
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fra.8 =f 44 7 30 724 fig 2 20 
P64 ff 6.2 7 49 JF 5.5 | 6.9 16.3 | 6.0 
[7.4 | 8.0 [ 7.7 [7 65 { 6.7 [7.5 | 7.8 
Py.0 | 2.8 7 28 To 1.0) hf -0.2 12 | 18 
[9.4 | 8.9 | 7.4 | 69 J 7.8 [8.8] 82 
p92 fio.2 [19.9 fF tg.5 _} 8.6 133 J 9.9 
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[2.4 [1.8 | 2) 7 1.6) fT 5 2-0 15 
Oo | 92 | 66 | oo | 68 [68.5] 7.9 
| 9.8 9.5 | 9.9 | 8.8 {88 | 8.8 
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ES | 8.8 | 95 J Of 94 [75 | 91 
RADE GAIN ey 5, | 27 | 9 | 47.8 
1 BS i Se EE : Fs es  :  - E 
ES fo ee ee oe 
RADE GAIN es TCS‘ T=SCC*dG-2 | 
i BS en Ran REE a 
| FS nk ee ee ee Se 
[RADE GAIN ee ae NS I eee 
ELAne a7 1.9 19 2.7 1.0 1S | 
‘RADE GAIN i 
rence caer einem 2 die ee apne none 7 pcre ocean never cmaretae Sm sal 
* Beginning ot Course Scores Note: This class spent a total of 192 
‘* Ending of Course Scores hours in remedial class work. All 


students learn through Programmed Selt- 
Instructional Material. Students are in 
Basic Education classes two hours a day, 
four days per week for 21; weeks. 
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ERIC 


CALIFORNIA 
cRst DATA 
SECTION 1 
ee) 2. 
“FRAIEIKG CONSE 


cs 


Length of Course: _ 6 Mentha Sogizadag aw ie Knding Bate: bnlQ6S 


of 


GRADE GAIN 2.0 2. 4 _—_ J | -.9 ff  .9 
D ES : Y 6.3 17.9 | 7.5 3 
GRADE GAIN : a oe ee 2 es | 
BS ; | 8.0 10.6 | 8.9 | 
gE oes | 73 0.9 | 9.4 | 
GRADE GAIN a Yd 
BS {10,7 [8.1 | 8.8 


*F ES 
GRADE GAIN 


7 H 
GRADE_GAIN 
BS 

I ES 
GRADE GAIN 


BS 
J ES 
GRADE GAIN 


. - i, te SY OE” SE ERT hake SEES Peale ez , 
Pa OT 
GRADE GAIN 4 1.0 | 4.2 3 | 


1.1 
pon nanegeay ee LS ne a NS cet Deco cS Sas Or enn eke 


= a ee creceseoecsnagh Seer cee aa CO RCI 


* Beginning of Course Scores ote: This class spent a total of 
wk Ending of Course Scores hours in remedial class work. 
All atudents learn through Programmea 
$elf-Instructional Material. Studen 
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CAL LP URI LA 
TEST RATA 
SRCLIGE 4 


BRICILAY ING 
TRAINING COURSE 


Length of Course: gig months Begisniag Bete: L-2-6lEnding Bete : hyo 9=65 


a 
~ | 


CALIFORNIA age Sioa SCORES 
NATIONAL _& 


STU- DATE | READING] READING MATHEMATICS! uramaTicSpe t CHANICG  SPELd | 
DENT TE | vocasa-{ coxP COMPRE- — REASONING ria ENGLISH | LING 
| LARY ENSION 


BS ke a 
es [8.8] 9.9 [9.1 J iL3 f 68 [65] 8.7 | 
GRADE GAIN ~~, —T_ 24 __}_.0 [ia] 14, 


ES $10.2 D {12.3 fF 9.1 [10.0 | 10.4 | 
GRADE GAINS 1.0 | 1 TS ee Ge ee 
c © BS Ae ee ee 4.9 7.2. 14.0 | 5.8 | 

ES 7 8.0 | 6.7 J 4 6.5 A 6.0 [5.1 | 6.8 | 
p Bs {7.0 | 7.9 4 eee 

ES 7 6.4 | 7.7 J | 9e2 79.1 17.5 | 8.1 | 
GRADE GAIN] -.6 | -.2 pois | 5 | 8 
. 88 [zz | 75 | 18.9 18.8 

ES 9.0 | 8.5 | p85 175 | 82 
GRADE GAIN] 1.3 0] 1.0 3 P41. 3 
, ws for | 67 | 20 [5.0 | 6.0. 

eS [| 6.5] 6.7 | y 5.21 9.5 | 6.5 | 

RADE GAIN[ -.2  ] .O 7 DRE AS 
G ps ft 8.2 | 8.4 | | 8.1 ji0.0 | 8.3 | 

ES 97.2 | 8.2 J | 8.8 19.6 | 88 

GRADE GAIN] -1.0  [ -.2) | Enea 
! , BS 6.7 | 6.7 | | 6.8 18.5 | 7.6 | 

ES [7.7 [7.3 | V7.7 7.9 | 8 
GRADE GAINF 1.0 | 1.1 J Lg 6 
1 Bs [67 | 5.3 | | 6.8 15.9 | 6.5 | 

ES 7.0 | 4.6 J V6.1 51 | 6.2 
GRADE GAIN| 3 | -.7 ff aa eee 
» ws Pas | oo | pos Tae T 5.6 

HS NS ae | 4.0 
GRADE @ALN pa tt r- 8 | -.1_t 


oy fn 
GRADE GAIN a 


* Beginning of Course Scores Hote: This class spent a total 

** Ending of Course Scores of 192 hours in remedial class 
work. All students learn through 
Programmed Self-Instructional 
Material. Students are in Basic 
Education classes two hours a day, 
four days per week for 2h weeks. 
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CALIFORNIA 
TEST DATA 
SECTION 1 


SMALL, BIROTRIC_ APPLIANCE REPAIR 
TRAINING COURSE 


| Tost Test 
Length of Course: 6 months Seginning Date: {1-264 Ending Date: el9-65 


CALIFORNIA ACHIEVEMENT TEST SCORES 
NATIONAL GRADE PLACEMENT 


ae oe aD cot NNT 
rs noerrrpeeaen etree NE AE PS ET 
STU- DATE | READING READING] MATHEMATICS MATHEMATICS MECHANICS, SPEL- TOTAL 


1A FuitToxt Provided by ERIC 


DENT TESTED) VOCABU-| COMPRE - REASONING] FUNDA- | ENGLISH | ING . AVERAGE 
LARY _| HENSION} | —_ | 
A *BS 11.8/ 9. 10.6 | 10.1 
wees [12.3 | 11.8 | . | r12.5  Peoro | 12.5 : 
GRADE GAIN] 1.0 [0] _3. ae es 
B ps | 8.0 | 30.2 | 8 Tr 9.8 [10.6] 9.3 | 
ES 11.67 11. r 10.0 {11.3 J 10.9 | 1 
GRADE GAIN] 3.2 [1.4 | | TT .2 | 7] 6 
=  euararanh mngearemenens 7 az, SS SSS TT q 
Cc BS : [8.0 | 9:4] 8.5 J] 
ES 10.0 | 9.8 | Fat : Y 8.2 [| 9.27 9.8 | | 
GRADE GAIN] 1.1] 1.5[ 2.0 | _3. ae ae ee ee 
p ps | 5.6] 63, 6.9 | 62 | 65 [7.7] 6.5 | 
oe a ee ee | 
GRADE_GAIN 5 SF aa ES a ES | 
EBS i3.if 14.8 14.2 13.8 [10.1 f 13-3 
es [12.1 [14.2] 14.4 14.6 F 13.4 114.3 | 13.8 
crave GAIN | «1.7 | Lit) sh bets 
F BS 7.6 6-7 F 6.2) | 76 | 72 
ES 9.4 6.0 ed ee 
GRADE GAIN] 1.0] 6] -1.6 J 1.0 
G Bs |} @8 ] 0.9, O93 | 73> [| 8.9 [O7) 69 4 
rs [9.2 [710.3]. 9.5. | 9.0. | 8.5 [9.2 9.3) 
GRADE_GAIN a et 
HBS 8.5 | 10.7) ga | 8g} 9.2 
| ES 8.4 The | 7.8 [6.0] 89 
{ GRADE GAIN 7.4 | --6 |-2.8]  - 2 
[BS 0 fe 65 6.9 | 92 | 78 
| rs [78.2 6.6 ref 73 
| orabe cain -.8 | |e ee ee 
J BS ai a as 
ES — Sen ee oe 
GRADE GALN a 
GaereaaReRATCI Smee — a 
CLASS 
(RADE GAIN 6 ae 2.0 “dl 3 7 i! 
ee ag SE se : Ps RZ PS Aa S| : Ce ee ———— = a ; 
* Heginning of Course Scores Note: This class spent a total ol 
‘x Ending of Course Scores 192 hours in remedial class work. 
| nll students learn through Programmed 
Self-Instructional Material. Students 
are in Basic Education classes two hours 
a day, four days per week for 2, weeks. 
o_ : 


CALIFORNIA 
Tes? DATA 
SGSTiO! L 
WELDIES 


LLL CR Nhe Se SE 5 REIT TIE I 


~ERAIBING COURSE 
@ Test 
Length of Course: 6 months Beginning OSES. 112-6 Ending Date: dyn] 9-65 


CALIFORNIA ACHILVEMENT TEST SCORES 
NATIONAL GRADE PLACEMENT 


STU- DATE | READING] READING | MATH@SMATICS (MATHEMATICS MECHANICS 
DENT TESTED] VOCABU-|COMPRE-| RZASONZNG | FUNDAMENTALS | ENGLISH 
LARY_|HENSION 
: Ee CE EE creat Saees 
A ¥*BS {_4.7 6.6 5.0 
weES {76.0 10.1 7.3 7.3 
GRADE GAIN | 1.3 | 3.5 3.3 
B BS 7.09 6.8 | 6.2 | 
ES 6.9 6.9 
RADE GAIN ~.1 pL 7 
Cc BS 7.3 7.8 
ES 6.4 8.4 9.1 
GRADE GAIN il 1.3 | 
D =s-BS e) | 8.9 | 7.2 
GRADE GAIN eee Oe ee : 
6 BS .: FS Ps 
ES Pee 
DE_GAIN ee 
F BS 5 5.8 
ES 3 Pe r 6.5 
GRADE GAIN 8 Sirsa 
~ GBS 7 L 85 
ES 8 P90) dT 7 T 8 
. . Seer 
H «BS 
ES p 8.1 | 6.0 | 
GRADE GAIN Po? 
oe sic oe 
bs 
GRADE GAIN a. 
TBS 
ES: 
GRADE GAIN 
CLASS 


CE a ee 


* Kepinoing of Course Scores Note: This class spent a total of 

** Ending of Course Scores hours in remedial ass work 
All students learn through Programmed 
Self-Instructional Material, Students are 
in Basic Education classes two hours a day, 
four days per week for 2), weeks, 
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og Te O'9 g 79 «AQ g° 2°8 qeijs01 “84g edTATEG OWY 
ocd if v9 €°9 g*d s°l gel 9607401] = 
6° e @ oe a oe e e UTED oped Ay 
x a x a nS enyasai = 
TS s°8 S*L ook TL 1°98 _ 16 9°9 40070.13 
DNINO STIS  ‘ONVI ONT ONT Daw 
TV SVEH ‘dWOO IMIS  TWIOL  TIadS qvau 


MONT aLvd LSat SS¥IO 


SO6T §ST szequeqdeg :aLVU ISALLSOd So6t 821 ACH Alva ISTITEE 
LOWGOVId TVW TVNOTLYN 
STWOS ISUL INGWIAGIHOY NVITIOdOUISH 


@ NOTES 


IOaroud NO LLVULSNOWMO~TV LSKT G3dxa TYNCILVOOA VW NI SISSVTD AO VIVC ISHL GALLvaydeco 
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Sect:iion: 


STUDENT 
* EL, 
As ES 
GRADE GAIN 
BS 
: ES 
GRADE GAIN 
c BS 
ES 
GRADE GAIN 
D BS 
' &S 
GRADE GAIN 
E BS 
ES 
GRADE GAIN 
F BS 
ES 
_GRADE_ GAIN 
G BS 
ES 
GRADE GAIN 
H BS 
ES 
GRADE GAIN 
I BS 
ES 
GRADE GAIN 
BS 
: is 
GRADE GAIN 
~~ GLASS 


GRADE, GAIN 


* Beginning of Course Scores - Form AM 


%* Ending 


METROPOLITAN 
TEST DATA 


Auto Service (ASSMA) Statign Mechanic-Attendant 
TRAINING COURSE 


2 
Length of Course: 6 


Posttest Date: 


Pretest Date: 5/17/65 


months 


METROPOLTTAN ACHIEVEMENT TEST SCORES 
GRADE PLACEMENT 


rT WORD LANG. 
KNOW- - RUAD- : SPELL~ STUDY 
po _ALLLS h 
ne ee 
7 2 | +7,8 
10.4 | 7,8 .| 92 | 
1. 
“30.1 1 7,6 1.85 | 9.5 J 
6.6 | Tel | 
T 9.3. | Zeal 3 
ee ee ee ee ee eee ee 
=s7 | 6:1 1 3,0 1 44 | 40 | 5.9 | 64 7 5.2 7 
se {say Fat fag fa | 8k | 
eat 3.9 Fe ra | 
—Ti.8 1 11.6 | 1097 | %e1 | 7o& | 10,5 1 9.3 | 9.9 
12.01 9.9. | 10.8 | 9.9 | 11.2 J 10,5 7 11.0 | 
See ee Se Dee I ee ae 
: “g.5 1 10.0 8.7 f 7.0 fBef__t 1003 
T 6.4 | 53 | 82 (5.5 [7.4 6.2 | 7.8 {| _6.2_ 
|__+.6 S00 ee ee ee ee ee ee 
ee 


Note: This class spent a total of 136 
hours in remedial class work. All 
students learn through Programmed Self- 


of Course Scores - Form BM 
Instructional Material. Students attended 


Basic Education classes two hours a day, 
four days per week for 17 weeks between 
pretesting and posttesting. 


9/17/65 


x, 


METRO! /)LITAN 
TEST ATA 


| TRAINING COURSE 
Section: 2 
| Length of Course: 6 __ months Pretest Date: 5/17/65 Posttest Date: 


METROPOLITAN ACHIEVEMENT TEST SCORES 
GRADE PLACEMEN | 


a 


5 — | ————————— MATH | ATH ‘ow 
STUDENT MATH |2EASON- | ‘TOTAL | 
vipus ING - | | comp. | ING AVERAGE 
| “iis | 12.2 ; ao | pa tus | 


* Bi, 
- +t ES 


B BS a a T 8.8 | 1b.5 Of 
ES | 8.6 | 12,5 | 12.7 
GRADE GAIN a a wel SE ee ES 
C BS it 5,8 |) 2.6 J} 2,5. wae ee a ee 
ES 5.0 1 5.3.) 9.46! eg | og gl 
GRADE GAIN]) 4,5 | 4227 7 sp:7 ewe Peres ee ee ee ee 
D BS os) 83) T88 | 87 | 70 | 22 ft 2s 
ES 10 | 3.7 | 9.4 17,9.) 11.6 | 10.4 | 8.6 | 9.5. 
~GRADE GAIN EO AS 
E BS os | 9.9 | 8.7 | Zyl | 4.8 | 6.9 17.0 | 7.3 
ES — Tie La ls | eo | po P79 |g 
_GRADE GAIN || +-6 | 41.3 1 +.2 1 2o4 133.2 1 thd t,9 dt se 
F BS a ee TS ee a 
ES |]__5-3_ | 4.2) 46 | 4.5 | $0 | 6.2 | §.0 
mane Garn |] 41.2 | 1.5) t,5, | the kth Gl li pene ese 
G BS 0.2 110.3. 111.2 | 10.4 | 10.4.) 10.4 Tino | 106 0 
ES Tine [7 990.7 en Fe Fd Ps Fd 
BS {| 11.2 113.2 | 9.8 | 8.2 | 12.2 J 74 | 6.5 | 9.6! 
= ES seers ve aa 3.61 #0 | 7.9 | 9.4 
GRADE GAIN |[~— | _+.5 1 31.0) ng3 d= 2a Sol pil Ln el rset 
SS ee ee 
ES Pp — + + —___ ae 
Grape GAIN [ [leat 
J BS EE A De ee RO Re Rene eee 
ES a Cs SR RAGE NE NOE EN DemeEEee: 
“GRADE GAIN [| __ 
“oxamy carn | Pe Pe ee ee re 
GRADE GAIN +.6 +.1 + +1 : 
* Beginning of Course Scores - Form AM Note: This class spent a total of 
*#* Ending of Course Scores - Form BM 136 hours in remedial clase work. 
~ ~ All students learn through Pro- _* 
grammed Self-Instructional Material. | 
Students attended Basic Education 
classes two hours a day, four days | 
per week for 17 weeks between pretestin 
and posttesting. : 
- 9 
ERIC 


METROPOLITAN 
TEST DATA 


Bricklaying 
TRAINING COURSE 


| Section: 2 . 
Length of Course: 6  maenths Pretest Date: 5/17/65 Posttest Date: _ 10/29/65 
METROPOLITAN ACHIEVEMENT TEST SCORES 

GRADE PLACEMEN 


eR ES A 


Pee ee ote REA ART Tbe nem ete eee ny 


MATH 
Dias COMP, ING __ AVERAGE __ 
7.1 oar 
42.5 | 83 | #8 
71.6 | +9 | +4 | +16 1 +.3 1 +352 | 43,0 1 tig 
C BS If i0.1 18.5 1103 1 249 | 6.2 | 21 | 70 | 8.2) 
GRADE GAIN|[ =,4 | 41.4 | +202 | th | thet bette ted | ts ree 
D BS]{_11,2 [1 10,8 J 10 -"s.3 | ill |. 9,9 | 9,9 | 10:2. 
GRADE GAIN |{ 41,1 | +.9 | +.7 | thet | oe t.6 | td te 
E BS}i]/_11.8 {12.5 | 6,5 | 7,8 | 86 | 64 | 8.2 |] 88 J 
ES Pine {12 {7.6 [9.8 F100 24241043} _9-__ 
GRADE GAIN|[ == | 1,3 | +1 | tl? 1 ti.5 | t).8 | 42.2 1 49 
F BS . TY 6.5 | 8.3 | 5.9 | 6.) 1 72,4 J b7__| 7,0 } 6,8 J 
ES 6-5 | 7.3. 1 87. |. 25 | 66 ) 8,3 | 7.9 | 47,5 J 
G Bs (f 12.0 | 10,3. 110.3. | 7.0 | 7204 | 10.8 | 10.4 | 
GRADE GAIN jf _=.5__. as ee ee ee eee ee 
H BS {[ 12.6 | Pita | 95 1 ill | 8&8 | 10.4 | 107 J 
GRADE GAIN es ES eS 
I BS OF 
ES 8-5. | 525+ 640 a el ee ee 
J BS If 5,2 | 5.9 J a 6d| h 633.2 | 64k | hh U5 TL U6O UL USS 
es if 5.5 15.1 | 5.7.1 4.4 | 5.6 | 67 | 273 | £445.86 
-GRADE GAIN a ay SI Unn ral GPWl GNP MPa 
CLASS 
crap cam || --1_ | -.2_| 42.3 m5 [4.4 
* Beginning of Course Scores ~ Form AM Note: This class spent a total of 
** Ending of Course Scores - Form BM 170 hours in remedial class work. 
All students learn through Programmed 
Self<-Instructional Material. 
Students attended Basic Education Classes 
two hours a day, five days per week for 
17 weeks between pretesting and posttesting, 
7 @ 
; ERIC 


METROPOLITAN 
TEST DATA 


Small Electric Appliance Repair 
TRAINING COURSE 


Section: 2 _ 
Length of Course: 6 months Pretest Date: 5/17/65 Posttest Date: 9/17/65 


METROPOLITAN ACHIEVEMENT TEST SCORES 


aD 


WORD 
STUDENT KNOW- 
om (ESD ae ANG | SUAGE 
 * B, oa -. 
A 4 ES 
GRADE GAIN 5 ee 
BT | 
ES 
GRADE GAIN —_ 5 
G ps if 10.1. | 9-7 1 5-5 | 7.7 | 20. 7 72 | 2.2 
ES i097 | 6.0 {8.7 Fad fF 10.8 20.6 | ___9e7___ 
GRADE GAIN|[_+.9 [| - | +5 | 41.0 [+10 [tho thet heat 
D pif 6.0 | 5.0 1. 7.0 | 6.9 | 8.0 | 8.8 T 98 | 75 
GRADE GAIN eS 
E BS }[_ 11.2 | 12.e P=“i0.7 | 9.9.) 1.6 | 12,0 | 11.9 | 32.2 
gs |[ 12-31 2.21 11.6 | 11.3 | 11.6 [ 12,9 | 12,1 | s<12.0 
GRADE GAIN art [ - ft  +.9 | sib 2 Po feet 
F ps if 0.0, | 7 | 6.5 | fat Ao T o9 7 a2 | 9.0 
rs (110-519-711 9.0-| 9a | me | 9.9 | 3.7 | 98 
G BS NE ee Ne ee NS - 
ES {ff 5-3 | 4.2 Tr 4.6 | 4.8 [ 7.9 | 964 
GRADE GAIN +2 | +e7_| -deT | tek me tet tte te ae 
H ps {f 9.7_ |. 3.6 | o.7 | 6.2 | 30.6 | 6.5 | 79 | 
ES ‘ Pa | Ge f5.5 {10.6 + 2.0} 208 B£ 
GRADE GAIN T-2.9 | te) a ee ee 
I BS fT Ot L—2:0 + aed : : ek: -e EE -) 
GRADE GAIN | ns Oss a SS ee 
5 BS: Rn AN RS EEE 
ee | a Saad SEAR SARA CATT NIE) ENNIS 
GRADE GAIN ea ee SAS ISSAC SERRE CATAL CENERNCSNE! PeENEE aE 
* Beginning of Course Scores - Form AM Note: This class spent a total of 136 
x* Ending of Course Scores - Form BM hours in remedial class work. All stu- 


dents learn through Programmed Self- 
Instructional Material. Students at- 5 
tended Basic Education classes two hours 

a day, four days per week for 17 weeks 
between pretesting and postiesting. 
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SPLEEN STE BE 


# 
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METROPOLITAN 
TEST DATA 


TRAINING COURSE 
Section: 2 


: Length of Course: 6 months . Pretest Date: 5/17/65 Posttest Date: _ 9/15/65 
: METROPOLITAN ACHIEVEMENT TEST SCORES ” 
GRADE PLACEME! 


A ST TELS 
Se 


TOTAL LANG. MATH ata 
LAN- STUDY | MATH j ?EAS TOTAL 
uUAGE HATES COMP. IN AVERAGE 


[oe] 
* 2 


Toy | ype | 9.9 1125 | 19 5 | 
[6.2 | 48 | 6.4 [1 7.6 |) 264 
C BSI 10-2) 5.9 | 68.8 | 8.9 | 7.4 | 6.9 7 9.2 | 9,5 og 
 gpsif’i0.8 | 9.7_110.2 | 87 | 86 | 93 ling | o7 # ; 
GRADE GAIN] _+.6 | +14 1 +1.4 7 2D tho 324 thal el ta Perel 
‘D BS YT 8.7 1 6.8 | 57 | 10.6 ] 6.4 ) 2.7. | 812. 
ES 8.5 | 7,8 1 92 1 101 | 279 | 98 J] o9 24 
BS Y 8.5 | 7,0 | 8,9 | 8,0 | 64 | 7.0 J o29 “J 
- 8 =| r 9.9 | 7-1 | 9,2 | 10,6 | 6.6 | 8.1 | 8.8. 
ES 6-31 10.8 | 7.7] 10.1 | 83 125 | 90 | 
G BSif 3.1 | 3.5 | 5.7 | 42 1) 4.8 | 61 1 zo | 42. J 
EsSif 5.8 | 4.0 | 6.0 | 5.4 | 2.4 | 6.9 | 7.0 | .5@ 
GRADE GAIN |{ 42.7 |_+.5 | +.3 | +12 | 2.4 |) +8) — | a2 
BST 601 32 1 713 1) 64 | 20 | 52 | ee ee 
- =| Pek 13 tS ted | fad + | 
GRADE GAIN 2 f +i.0 [+2 f 415 th th tek dct el 
| ES p22 + Bast 10.0 p Bo : Lu12 TT: | 
RADE GAIN} -.5_ | -1.4 | -1.4 [43.30 [4.0 Dt 8 
J BS aca ree a ee Ee ee eee ee 
TNR NH, OT SOG SN TO PE A ME SE 
CLASS 
“cuate cara |] 4.5 ao ee ae eed 
* Beginning of Course Scores - Form AM Note: This class spent a total of 
«* Ending of Course Scores - Form BM 170 hours in remedial class work. 


All students learn through Pro- 

grammed Self-Instructional Material. 
Students attended Basic Education 
classes two hours a day, five days 

per week for 17 weeks between pretesting 
and posttesting. 
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NEW TEACHING TECHNTOUES 


PLETE SITES RN Dey SAR Na SOREN ET STEER LEST RET ESSE GENE SICA ECE UE EIT ROEDER CREETECTARE RAY NSO NAR SE SEES IA aR SEAR EET AERO LEI TNE ASE SSCS Sh tpn tbes emits Lan sAtee cts een ven ee eee 


| New teaching technique: . 
A detailed step-by-step guide is being developed for barbering 


students in hair cutting. This guide with actual size barber's-eye- 
view illustrations will be printed on a rolled scroll, and will be: 
mounted on a roller that will allow the student to view the instructors 
at the same time he is cutting helt, The guide will be ninberscoded 
with each step and arranged so that the barbering student can soneedl 
the lergth of time and the scene he wishes to view. 

The mechanism will be manually operated by the patron (simulated 


customer) on instructions as the student directs. 


FIELD TEST DATA 


cay ae 


1 
‘ 


ae eS ee ee ae es 


MOTA Field Test Data 
Birainghen 


"INTRODUCTION TO ELECTRICITY” 
(33 Students, MOTA Birmingham) 


40 Min. to 2 Hrse.51 Mins. 1. Hour 30 Mins. 


TOE 
PRETEST  =—«s—=s=«éO%,«sto 91, : 42%, . 
POSTTEST | 50% to 100% ; 91.3% 
“SOLDERING” 

(31 Students, MDTA Birmingham) 

RANGE | ___ AVERAGE 
TIME 29 Min. to 3 Hr.13 Min, 1 Hour 7 Mins.. 
PRETEST 0% to 60% | 27% 
POSTTEST 50% to 100% 85% 

"vou" 


(32 Students, MBA Birmingham) 


a | BANGE ___ AVERAGE a 


TIME _ 36 Min, to 2 Hr.10 Min. 1. Hour 6 Mins. 
PRETEST 0% to 53.3% | 147%, 
POSTTEST 50% to 100% | | 98%, 


"RECOGNIZING CIRCUIT SYMBOLS" 


RANGE | AVERAGE 
TIME 1 Hr.49 Min. to 4 Hr.55Min. 2 Hours 57 Mins. 
_PRETEST 0% to 43% 7% 


POSTTEST 25% to 100% 937, 


Rea’ 
ran 


EXCERPTS FROM POST QUESTIONNAZRES 
- From the g! NOTA students vio tested five lessons in Bisuinghat, Ale 
bene, we received the the following information: 
"6B evatene wail like Yo tebe nore lessons Like theee. 
| 92 stadaate would 2ike yo gee these Leseoun miced vith thei 
16 etatents would ibs mvt a of thes inatrction to be Wy, 
| “sa a ene ed 
1 wteteats thougis te material tasted was shout os Sffons 
: instruction. 


a “7 sai gh teh kl a ater ee oe 


Student coments on first field tests: 

3 peldeve J Learned more from thege ousons then the two 

weeks I've been So. school. I really like the trial.” 
Nihese bocks explain themselves Bo voll, thet you oan 


easily grap what you 414 not know about the mibject. Also 
the material n the bocks tell only the tapartant Sacte thet | 
axt in 


“Sais materiel is vonderful. tine tt'e only folowing 
| eizeeny 3 abt £4 Vill be w eresh wate Wo te 


: might seed Hat) As a vine a 
ame tower 
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ee au he — 
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"Y think that students could learn more of what they really 
need to know by this type of training." 


ie Ae © Oe as ee and 
Jonnaive £0 dae Tt vill help ws to complete and do it 
avcutiy ia least tine.” 


"7 wadld like to learn aout electronics from these books, 
because I like the method of teaching.” 


"Keep up good work." | 


"ty believe this method of instruction to be guperior to any 
that Z have taken. Before teking these lessons, I couldn't an- 
awer any of the questions of the pre-test; after completing the 
pee lessons, I was apie to parsyed elmork every qiestion. 


“rhe most amazing method of re on 
ever encountered. It’s simple ond eay'’. 


as cic thas Geese See a eel Gdns instead of 
@ lot of different. things in one or two days." 


“hese test were very aiplicit. I should like to see how 
you carry them over to a ficld of ae with Math." 


": thought the lessons were excellent and would like to take 
& follow-up test in « week oF Bo to ses how mich J comprehended." 


"Z liked this types of teaching along with a supervisor." 
| "I think that any @dbject we have trouble learsing we Ghoald 
Se 
| “SE Like this method of teaching. X think it 1s very good 
espectally for the beginner. Zt om quite sure that J could leara 
mush enter this way. Thonk you." 


Sita portectod they should be wury beveflétal to everyane 
concerned. 


"E think this? is a very good ayaten. £ think « student 
————— ee 
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then in class let the instructor belp yu if noad, I like this 
| method better than lectures.” 
“Good wistial tearhing." 


Mately twettio wy $0 ones Would like $e on $8 in Mate” 


ERIC. 


Tt. 


Trt. 


IV. 
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POST QUESTIONNAIRE 
What did you think? 
As — ee E Would like to take more lessons Like these, 
1 never went to see lessons like these again. 


Bow should they bs used? | 


A. un 1 Would like to sea these lessons mined with wy regular classroom 
and lab instruction. 


8. 1 would like most all of the instruction to be by these Lessons, 
C. I don't think these lessons should be used in the classroom 


. 
Ee Pe ee ORE ae Ee eT SRE 


How difficult was this material to learn using the individualised booke? 
A. __.. Mawder than regular classroom =| 
Be meme ADOut the same as classroom 


Easier than classroom 


Co susan 


List in order the lessons you Jike best to least. 

A. me 

B. , | 

Cc. ; , | = 

D. sia al | ee 
List in exrder from most to least the lessons you think taught you the most. 


A. os 


8. 7 oo 


C. | 


ENROLLMENT AND PLACEMENT DATA 
(Chant) | 
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APPENDIX B 
CONFERENCE REPORTS 


REPORT OF THE AMERICAN MANAGEMENT ASSOCIATION CONFERENCE 


The first international conference and exhibit, "The Impact of 
Educational Technology," was sponsored by the Deatienn tanuneuadé 
Association July 12-16, 1965, at the Americana Hotel in New York City. 
This brief report of the meeting will include the following informa- 
tion: 

1. Conference Objectives 

2. Resume of Program 


3. Value to Draper's MDTA Experimental-Demonstration Project 


CONFERENCE OBJECTIVES 


The primary goal of the conference was to provide educators an 
opportunity to communicate their needs and requirements to industry 
ard to provide industry an opportunity to describe its employment 
needs. The conference was a significant effort to stimulate practical 
achooleindustry-governsant ‘cooperation on national and local levels. 
It was also an excellent chance for conferees to examine and evaluate 
the latest educational and training tools and techniques that were 
featured in demonstrations, exhibits, and tours. 

More specifically, the sootereace was designed to accomplish the 
following objectives, as they were listed in the program: 


"Identify and define critical problems in education, 
training, and retraining... 


"Establish the goals of education and the new demands 
education must fulfill--for work, for living, and for eco- 
nomic growth... 


"Show how investment pays off in education, training, 
and retraining...and outline new business opportunities in 
the knowledge industry. ee 


"Chart practical action programs based on mutually ad~ 
vantageous and necessary cooperation between industry, edu- 
cation, and government... 


"Demonstrate the new tools of the trade...what they 
are...their benefits and limitations...when, where, and how 
to use them...where and how to obtain them... 


"Dramatize successful new applications of educational 
technology to help you profit from the experience of others... 


"Introduce revolutionary breakthroughs in educational 
and communications technology. that are changing the shape of 
the future... 


"Help manage change by sharing 'know-how' and "know 
what'...by gaining local support and action...by public 
relations and political action...and by training education 
and communications specialists." © 


RESUME OF PROGRAM 


Registration of approximately 1500 persons for various conference 


‘events reflected a wide range of interest and needs. Ralph W. Tyler, 
Director of the Center for Advanced Study in the Behavioral Sciences, 
set the stage for those in attendance to benefit from the planned pro= 
gram of presentations, panel discussions, ‘work groups, and demonstra- 
tions. - 
‘Im most of the meetings, various tools and techniques of the new 
educational beth isay ware demonstrated quite effectively by the 

_ speakezs. One example was the keynote address, "Goals of Education. 

_ The World Challenge," which was given by Clarence B. Randall via kine- 
scope. Transparancies used with an ocachead projector, 8 and 16mm | 
films, filmstrips, slides, tape recorders, computer assisted instruce- . 
tion, and other audio-visual tools were used by many of the speakers 
: or group leaders. | | 


The conference included panel discussions on the major educational 


and training issues confronting industry, government, and the academic 
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community. Audience participation was encouraged on such pressing 
problems as gearing present educational and training systems to new 
requirements.....determining long-range goals.....financing expansion 
and modernization.....securing school-industry cooperation.....and 
exploring new ideas in education in preparation for change. 

Case studies of successful applications of educational technology, 


such as the Social Security training system with the "loop film," were 


given during several sessions. Seminar, clinics, and workshops, which 


were held concurrently in two evening sessions, permitted an informal 
exchange of ideas and provided answers to direct questions in areas of 
special interest. 

Demonstrations, exhibits, and open house allowed the conferees to 
see, use, compare, evaluate, and explore the benefits of the hardware, 
software, and services of educational and communications technology. 

The luncheon speakers were leaders from the fields of education, 
government and industry. Because they were informative, stimulating, | 


and entertaining, their presentations were both helpful and enjoyable. 


Value_to Draper's MDTA Experimental-Demonstration Project 


Unfortunately, very few instructional materials for occupational 
training were available in the educational equipment exhibited and dem- 
onstrated. Some programmed instructional courses were on display, but 
not enough have been developed to justify the purchase of expensive | 
electronic teaching aids. 

Next to computer assisted instruction, the audio-visual adaptive 
instructional system, which was demonstrated for the first time, hase 
the most potential for training the low-achiever, or the disadvantaged 


youth, who lacks the basic education necessary to learn a trade. Since 
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the Vocational Experimental-Demonstrztion Project at Draper Correctional 


Center is dealing with many illiterate or functional illiterate offenders 


from economically deprived environments, it is essential to our program 


that we use the best and most efficient methods possible for individual« 


ized instruction. Information concerning the tools and techniques will 


be of value to future planning for Draper's educational programs and for 


the development of instructional materials that can be used in the so- 


called "teaching machines." 


As a result of the contacts made during the conference, many requests 


have been received for information on the Pro ject. On the other hand, 


people who attended the meeting and later requested material from us have 


“reciprocated with very valuable materials. Because of the informative 


program and the contacts made, attendance at the conference was most prof- 


itable and applicable to solving problems occurring within the Project's 


training program. 
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REPORT OF THE 95TH ANNUAL CONGRESS OF CORRECTIONS 


The 95th Annual Congress of Corrections, held August 22 to 26, 
1965, at the Statler Hilton Hotel, Boston, Massachusetts, was attended 
_ by staf£ members John M. McKee, Director, and Donna Seay, Assistant 
Director. 
President Donald Clemmer and Program Chairman Walter Dunbar and 


his Committee are to be congratulated for an outstanding program. 


‘National leaders, such as Nicholas B. Katzenbach, discussed information 
relative to the United Nations Conference, pending Federal legislation, 
and new trends in the correctional field. Several participants in the | | 
various work groups pointed out the developments in the past few months | 
as definite evidence that attitudes toward correctional services ake 4 
changing. Many national, state, and local officials are saying that - 
these correctional services must be strengthened and funds must be pro- 
vided. 

Dr. John M. McKee, Executive Director of Rehabilitation Research 
Foundation, appeared on a panel to discuss current research in delin- 
quency. He described the projects he is presently conducting at Draper 
Correctional Center as experimental-demonstration projects in the area 
of human development which include education in academic, vocational and 
personal-social subjects. 


This program and the contacts made within the various groups has 


enabled me to better understand the problems involved in the rehabilita- 
tion of a criminal. Resource information obtained at the meeting will 
be beneficial toward future plans to improve our present operations in 


the field of rehabilitation. 


The following agenda topics related to this OMAT project: 


Current Research in Delinquency 
Correction--Parole Teamwork: Why and How? 


Cooperation Between Private and Public Correctional 
Agencies 


Three Approaches to Delinquency: 
_a. Small Group Homes 


b. Non-Residential Treatiaent Programs 
c. Other Alternatives to Institutional Commitment 


Coordinating Institutional Programs 

The Citizen and the Correctional System 

Poverty Program and the Correctional Field 

Research Implications for the Short-Term Institution 


Inter-Relation of Statistics, Program Development and 
Research 


The Halfway House--Federal Pre-Release Guidance Centers 
The Citizen and Delinquency Control 


Developments Since the 1964 Arden House Conference on 
Correctional Manpower and Training 


State Patterns for Education Programs 
Correctional Education Accreditation 


The Anti-Poverty Program--Community Action Programs and 
Delinquency Prevention Possibilities 


The Youthful Offender--Personnel and Program Considerations 
Continuity of Treatment as a Goal in Correction 


The Role of Correctional Education in Rehabilitation 
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BEAR LUMBER COMPANY, INC. 


LUMBER e MILLWORK & BUILDING MATERIALS 
Bex 2071 © Montgomery 3, Alabame © Jeffersen-Perry Streets © Telephone 262-296) 


August 12, 1965 


Rehabilitation Research Foundation of Alabama 
Draper Correctional Center : 
Elmore, Alabama “é 


Attention: Mrs. Donna Seay 
Assistant Director 


. Dear Mrs. Seay: 


In recent days it has come to our attention that Draper 
Prison, where your very fine program for the rehabilitation 
_ Of youthful offenders is being conducted, has no air condi- 

tioning. We are quite certain that with the extreme heat 
we are experiencing in our section of the country that: this 
physical plant deficiency hinders and coennaee all of~you 
in performing your worthy endeavors. 


During the winter of 1965, we had occasion to replace 

_ the heating system at the central offices of Bear Lumber Co., 
Inc. and to install an all gas heating and cooling system. / 
During this conversion process there was removed a relatively 
fnew Model No. 3011 Chrysler Air Temp air conditioning unit, 

a cooling tower pump, and a cooling tower. This equipment 

has been appraised as having a fair market value at the 

present time of $950.00 to $1,000.00. 


_ We are pieased to donate this equipment to Rehabilitation 
Research Foundation and earnestly hope that its installation 
at Draper will be of substantial benefit to those of you 
engaged 4m this fine program. | 


Sincerely, 


| | "Wea 
CWB:bs Oo | Vice President 


POST QUESTIONNAIRE 


=. What did you think? 
A. 1 would like to take more lessons like these, 
B. 1 never want to see lessons like these again. 


IZ. How should they be used? 


A. I would 11ke to see these lessons mined with ay regular classroom - 
and lab instruction. | 


8. 1 vould like most all of the instruction to be by these lessons, 
Cc. I don’t think these lessone should be used in the ciassrocm 


TIX. How difficult was this material to learn using the individualized books? 


A. Harder than vegular classroom =i 
About the same as classroom 
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_ IV. List in order the lessons you like best to least. 
= DD cee cme 
¥. List in order frem most to least the iessons you think taugkt you the most. 
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REPORT OF THE AMERICAN MANAGEMENT ASSOCIATION CONFERENCE 


The first international conference and exhibit, "The Impact of 
Educational Technology," was sponsored by the American Management 
Association July 12-16, 1965, at the Americana Hotel in New York City. 
This brief report of the meeting will include the following informa- 
tion: 

1. Conference Objectives 

2. Resume of Program 


3. Value to Draper's MDTA Experimental<Demonstration Project 


CONFERENCE OBJECTIVES 

The primary goal of the conference was to provide educators an 
opportunity to communicate their needs and requirements to industry 
and to provide industry an opportunity to zibe its employment 
needs. The conference was a significant effort to stimulate practical 
school~industry-government cooperation on national and local levels. 
It was also an excellent chance for conferees to examine and evaluate 
the latest educational and training tools and techniques that wer2 
featured in demonstrations, Seth Etsy and tours. 

More specifically, the eonkerence was designed to ee the 
following objectives, as they were listed in the program: 


"Identify and define critical problems in education, 
training, and retraining... 


"Establish the goals of education and the new demands 
education must fulfill--for work, for living, and for eco- 
nomic growth... 


"Show how investment pays off in education, training, 
and retraining...and outline new business opportunities in 
the knowledge industry. ee 
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"Chart practical action programs based on mutually ad- 
vantageous and necessary cooperation between industry, edu~ 


cation, and government... 


"Demonstrate the new tools of the trade...what they 
are...their benefits and limitations...when, where, and how 
to use them...where and how to obtain then... 


"“Dramatize successful new applications of educational 
technology to help you profit from the experience of others... 


"Introduce revolutionary breakthroughs in educational 
and communications technology. that are changing the shape of 


the future... 
"Help manage change by sharing ‘know-how’ and "know 


what'...by gaining local support and action...by public 
relations and political action...and by training education 


and communications specialists." 


RESUME OF PROGRAM 


Registration of approximately 1500 persons for various conference 


events reflected a wide range of interest and needs. Ralph W. Tyler, 


‘Director of the Center for Advanced Study in the Behavioral Sciences, 


set the stage for those in attendance to benefit from the planned pro- 


gram of presentations, panel discussions, work groups, and demonstra- 


tions. 


In most of the meetings, various tools and techniques of the new 


educational technology were demonstrated quite effectively by the 


speakers. One example was the keynote address, "Goals of Education. 


The World Challenge," which was given by Clarence B. Randall via kine- 
scope. Transparancies uscd with an overhead projector, 8 and 16mm 
films, filmstrips, slides, tape recorders, computer assisted instruc- 


tion, and other audio-visual tools were used by many of the speakers 


' OF group leaders. 


The conference jncluded panel discussions on the major educational 


and training issues confronting industry, government, and the academic 
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community. Audience participation was encouraged on such pressing 
problems as gearing present educational and training systems to new 
requirements.....determining long-range goals.....financing expansion 
and modernization.....securing school-industry cooperation.....and 
exploring new ideas in education in preparation for change. 

Case studies of successful applications of educational technology, 


such as the Social Security training system with the "loop film," were 


“given during several sessions. Seminar, clinics, and workshops, which 


were held concurrently in two evening sessions, permitted an informal 
exchange of ideas and provided answers to direct questions in areas of 
special interest. 

Demonstrations, exhibits, and open house allowed the conferees to 
see, use, compare, evaluate, and explore the benefits of the hardware, 
software, and services of educational and communications technology. 

The luncheon speakers were leaders from the fields of education, 
government and industry. Because they were informative, stimulating, 


and entertaining, their presentations were both helpful and enjoyable. 


Value _to Draper's MDTA Experimental-Demonstrzetion Project 


Unfortunately, very few instructional materials for occupational 
training were available in the educational equipment exhibited and dem- 
onstrated. Some programmed instructional courses were on display, but 
not enough have been developed to justify the purchase of expensive 
electronic teaching aids. 

Next to computer assisted instruction, the audio-visual adaptive 
instructional system, which was demonstrated for the first time, has 
the most potential for training the low-achiever, oz the disadvantaged 


youth, who lacks the basic education necessary to learn a trade. Since 
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the Vocational Experimental~Demonstrz.tion Project at Draper Correctional 


Center is dealing with many illiterate or functional illiterate offenders 
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: 
from economically deprived environments, it is essential to our program 
that we use the best and most efficient methods possible for individual@ : 
ized instruction, Information concerning the tools and techniques will 
: be of value to future planning for Draper's educational programs and for 
the development of instructional materials that can be used in the so- 
a called "teaching machines." | | 
4 As a result of the contacts made during the conference, many requests 
a have been received for information on the Project. On the other hand, 
people who attended the meeting and later requested material from us have 
reciprocated with very valuable materials. Because of the informative 
program and the contacts made, attendance at the conference was most prof~ 


q itable and applicable to solving problems occurring within the Project's 


training program, 
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REPORT OF THE 95TH ANNUAL CONGRESS OF CORRECTIONS 


The 95th Annual Congress of Corrections, held August 22 to 26, 

1965, at the Statler Hilton Hotel, Boston, Massachusetts, was attended 
‘by staff members John M. McKee, Director, and Donna Seay, Assistant 
Director. 

President Donald Clemmer and Program Chairman Walter Dunbar and 
his Committee are to be congratulated for an outstanding program. 
National leaders, such as Nichclas B. Katzenbach, discussed information 
relative to the United Nations Conference, pending Federal legislation, 
and new trends in the correctional field. Several participants in the 
various work groups pointed out the developments in the past few months 
as definite evidence that attitudes toward correctional services are 
changing. Many national, state, and local officials are saying that 
these correctional services must be strengthened and funds must be pro- 
vided. 

Dr. John M. McKee, Executive Director of Rehabilitation Research 
Foundation, appeared on a panel to discuss current research in delin- 
quency. He described the projects he is presently conducting at Draper 
Correctional Center as experimental-demonstration projects in the area 
of human development which include education in academic, vocational and 
personal-social subjects. 

This program and the contacts made within the various groups has 
enabled me to better understand the problems involved in the rehabilita- 
tion of a criminal. Resource information obtained at the meeting wiil 
be beneficial toward future plans to improve our present operations in 


the field of rehabilitation. 
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The following agenda topics related to this OMAT project: 


Current Research in Delinquency 
Correction--Parole Teamwork: Why and How? 


Cooperation Between Private and Public Correctional 
Agencies 


Three Approaches to Delinquency: 


a. Small Group Homes 
b. Non-Residential Treatment Programs 


c. Other Alternatives to Institutional Commitment 


Coordinating Institutional Programs 

The Citizen and the Correctional System 

Poverty Program and the Correctional Field 

Research Implications for the Short-Term Institution 


Inter-Relation of Statistics, Program Development and 
Research 


The Halfway House--Federal Pre-Release Guidance Centers 


The Citizen and Delinquency Control 


Developments Since the 1964 Arden House Conference on 
Correctional Manpower and Training 


State Patterns for Education Programs 


Correctional Education Accreditation 


The Anti-Poverty Program--Community Action Programs and 
Delinquency Prevention Possibilities 


The Youthful Offender--Personnel and Program Considerations 


Continuity of Treatment as a Goal in Correction 


The Role of Correctional Education in Rehabilitation 
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APPENDIX C 
LETTER OF CONTRIBUTION 
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BEAR LUMBER COMPANY, INC. 


LUMBER e MILLWORK 8 BUILDING MATERIALS 
Sex 2071 © Montgomery 3, Alabama © Jeffersen-Perry Streets @ Telephone 262-2) 


August 12, 1965 


Rehabilitation Research Foundation of Alabama 


- Draper Correctional Center 


Elmore, Alabama 


Attention: Mrs. Donna Seay 
Assistant Director 


Dear Mrs. Seay: 


In recent days it has come to our attention that Draper 
Prison, where your very fine program for the rehabilitation 
of youthful offenders is being conducted, has no air condi- 
tioning. We are quite certain that with the extreme heat 
we are experiencing in our section of the country that this 
physical plant deficiency hinders and een all of~you 
in performing your worthy endeavors. 


During the winter of 1965, we had occasion to replace 
the heating system at the central offices of Bear Lumber Co., 
Inc. and to install an all gas heating and cooling system. 
During this conversion process there was removed a relatively 
new Model No. 3011 Chrysler Air Temp air conditioning unit, 

a cooling tower pump, and a cooling tower. This equipment | 
has been appraised as having a fair market value at the 
present time of $950.90 to $1,000.00. 


_ We are pleased to donate this equipment to Rehabilitation 
Research Foundation and earnestly hope that its installation 
at Draper will be of substantial benefit to those of you 
engaged in this fine program. 


Sincerely, 


| 4 | ” 


.” Wea 
Vice President 
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APPENDIX D | 
SENATE JOINT RESOLUTION 5 


_ SENATE JOINT RESOLUTICN 5 


By: Messrs, Ciark, Adams, Allen, Bentley, Brannan, Carter, Cooper, 
Dumas, Eddins, Evans, Gilchrist, Glvhan, Hammond, Hawkins, Hornsby, 
Horton, James, Lolley, Lowe, Mathews, McCain, McDow, Metcalf, Mont- 
gomery, Nichols, Oden, Reynolds, Roberts, Robison (Montgomery), Robi- 
son (Pickens), Shelton, Smith, Taylor, Tyson and Wilson. 


WHEREAS, the Board of Corrections is currently engaged at Drap~ 
er Correctional Center in an unusually promising experimental pro- 
gram for the rehabilitation of youthful offenders, known as the Vo- 
cational Experimental-Demonstration Project; and 


WHEREAS, this program was initiated and is being conducted un- 
der a contract with the Federal Manpower Training and Development 
Program which will expire October 29, 1965; and 


WHEREAS, among the objectives of this program are: The selec-~ 
tion and training of a group of incarcerated, youthful offenders, 
who soon will be eligible for parole: thair placement in jobs, after 
paroie; the furnishing of foliow-up services to them through counsel-~ 
ing with them, their families and their employers; the providing of 
accredited field training experiences for college students studying 
guidance and training by utilizing such students in the program; and 
the compilation and evaluation of data to substantiate the conten-~ 
tion that vocational training and intensive counseling can reduce 


the rate of recidiviam; and 


WHEREAS, the ground work for this program has been carefully 
laid, the training techniques and materials used have attracted na- 
tionwide attention and acclaim, and the accomplishments to date have 
been outstanding; and = ' 


WHEREAS, not enough prison'inmates have yet been trained under 
this program to constitute a reliable sample for scientific research 
purposes and it is generally conceded by authorities in the field of 
penology that no fair measure of recidivism can be made in a period — 
of less than three years, hence the program has not been in opera~ 
tion long enough to accomplish several of its main abjectives; now 
therefore, 


BE IT RESOLVED BY THE LEGISLATURE OF ALABAMA, BOTH HOUSES THERE- 


OF CONCURRING, That the Representatives of Alabama in the House of 


Representatives of the United States Congress and the Senators rep-~ 
resenting Alabama in the United States Senate are hereby memorial- 
ized to interpret the need for the continuation of the Vocational 
Experimental-Demonstration Project at Draper Correctional Center to 
the appropriate officials of the federal government and to endeavor 
to get the contract, under which. the project functions, extended so. 
that the full potential of the program may be effectuated. 


’ 


I hereby certify that the above is a true, correct and ac- 
curate copy of Senate Joint Resolution No. 5 by Messrs. Clark, Adams, 
Allen, Bentley, Brannan, Carter, Cooper, Dumas,’ Eddins, Evans, Gil~ 
christ, Givhan, Hammond, Hawkins, Hornsby, Horton, James, Lolley, — 
Lowe, Mathews, McCain, McDow, Metcalf, Montgomery, Nichols, Oden, 
Reynolds, Roberts, Robison (Montgomery), Robison (Pickens), Shelton, 
Smith, Taylor, Tyson and Wilson, adopted by the Legislature of Ala-~ 


bama on September 20, 1965. 


| | Zit ori ttt /_ Kt2— 
. McDowell Lee, = 
Secretary of Senate 


APPENDIX E 
NUMBER OF HOURS AND DAYS SPENT IN TRAINING 


12 MONTH COURSES 


Maximum No. Days in 
of Days Session 

October 15, 1964 12 12 
November 21 19 
December 23 21 
January 1965 21 20 
February 20 20 
March 23 23 
April 22 22 
May 21 21 
June 22 22 
July 22 21 
August 22 12 
September 22 21 
October 15, 1965 11 11 
TOTAL DAYS: 262 245 
HOURS PER DAY: 8 8 

TOTAL HOURS: 2096 1960 ; 

6 MONTH COURSES 
LST COURSES 
November 3, 1964 20 18 
December 23 21 
January 1965 21 20 
February 20 20 
March 23 . 23 
TOTAL DAYS: 129 — 124 
HOURS PER DAY: 8 8 
TOTAL HOURS: 1032 992 
2ND COURSES 

May . 21 21 
June | 22 22 
July 22 21 
August 22 12 
September 22 21 
October 15, 1965 11 11 
October 29, 1965 10 10 
TOTAL DAYS: 130 118 
HOURS PER DAY: 8 8 


TOTAL HOURS: 1040 944 
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APPENDIX F 
CALENDAR OF FIELD TEST SCHEDULES AND MATERTALS TO BE TESTED 
| and 


SAMPLE COPY OF LETTER SETTING UP FIELD TESTS 


DIVISION OF VOCATIONAL EDUCATION 
STATE DEPARTMENT Of EDUCATION 
Noutgome:y, Alabama 


Septonbe.: & 1965 


H:, James Grhilic 
BOTA Di. ectow 

2120, 7th Avenue No-vth 
Gtominghan, Alalatae 


Doae He. Gebfiins 


The MOTA weojece oc. the Rehabilitation and Reseach | 
Boundazlon ef Alabous hag ycepaced croy-emeed instvuctional 
materials in several vocational areas. Ag part of thea: 
validation preceduce, woe have appvoved Lield-teats of these 
materials with MOTA students in the coucges appropriate to 
the content of thei: poog-amed mtertals. , : 


Stari wenbe:s of the Rehabilitation aad Reseacch Foun- 
dation will be present at your project te conduct this 
evaluation. The field test will <equire two full days. 


Please pay special note to the enclosed Loformacion on 
che structure of this pcocedure. The dagtsucto: in each of 
she aveas should saad the eneloguvea cavefully and pian ae- 
cocdiugly. 


Dace of Cield teat: Sestembe: 14 and 15 
Cissses: Blececonics and Cleck ~ Steno. 
Stat? mewbe-.e: Mrs. Donna Geay 

Mz. Joe Haclecs 

M:, Mike McGaulloy 


thank you Cos yon, caopevation, 


Sincerely, 


A. EB. Houk 
MDTA Supo:vies- 
0 Logue. 
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APPENDIX G 
SUMMARTES OF FOLLOW-UP VISITS 
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areg 


My entire visit with Greg on October 1] was exhilirating. Greg is 
‘ employed as a barber at the Johnson Barber Shop, and his employer, Mr. 
“” Johnson, is extremely well pleased with the work being done by this 
parolee. Mr. Johnson stated that Greg was a real asset to the business 
and that his customers were increasing every week. That a splendid re- 
lationship existed between Greg and the other barbers in the shop was 
apparent. I believe he has been completely accepted as one of them. 


I learned, also, that Greg is an active member of the barber associa~ 
tion of that county. Although he was quite busy and, frankly, it was 
difficult to find time for his questionnaire completion, Greg was extremely 
happy to receive a visit from a member of our project. The barber shops 

? . close on Wednesdays in the town where Greg is working. It might be help- 
i ful to schedule future visits on Wednesdays when we can find Greg operating 
: a barber shop in his hometown, some ten or twelve miles away. 


Greg lives with his mother. His income is the main source of her 
support--a responsibility he has been glad to accept, in fact, he has be- 
come a responsible citizen in every respect. H'%.s appearance was meticu- 
lous, and it is quite evident that he will be successful in his chosen 
vocation. 


Albert 


In spite of the fact that I aroused him from his bed, Albert was 
very cooperative when I visited him in his home (in Alabama) on Septem- 
ber 24. He explained that his work shift is from 11 p.m. to 7 a.m. 
Albert is a graduate of our Welding Course, although he is not a parolee 
(he had served his sentence). Albert told me that he was employed as a 
welder in a nearby city of the adjoining state. His questionnaire fur- 
nished information that he was receiving $2.00 per hour for his work. He 
seemed to be grateful for the instruction and training he had received 
from the project and to appreciate the visit. 


Because his employer's plant is located outside the state of Alabama, 
I did not visit there. 


Kevin 


Kevin is a graduate of the Bricklaying Course who was noted at the 
beginning of the project in 1964 as one of the most incorrigible inmates 
ever confined to Draper Correctional Center. He was visited by the Per- 
sonal Counselor at the place of his émployment, Quality Home Improvement _ 
Company, on September 20, 1965. 


Kevin was not there. Wonderingly, I sought an interview with his 
employer who stated that Kevin's work with the firm was more than satis-~ 
factory. He stated that his new employee was living with his family and 
himself and insisted that I visit their home. This I did, and I found 
a model home in every respect. I saw Kevin's bedroom and a closet full 


-of clothing. The employer's wife erplained to me that her family wished 
to assist Kevin's tamily who live in an adjoining county. She stated that 
she, her husband, and Kevin had visited Kevin's mother (his father is an 
inmate of a mental hospital). She further explained that although Kevin's 
mother is receiving some welfare assistance, the conditions in which she 
and her family live are deplorable. She and her husband plan to send 
building materials and tools home with Kevin during the Chivistmas holidays 
so that he can make repairs to the house. They also want to assist other 
needy and deserving graduate trainees and specifically requested a visit 
from the placement officer in the near future. 


Again, at the request of the employer, I accompanied him to a fair 
ground in a nearby city where the home improvement firm had an exhibit. 
There, I found Kevin taking care of the exhibit and talked with him several 
minutes. He looks well, was very courteous, and stated that he was now 
living in a good home and liked his work. He told me that he was receiving 
room and board plus $30 to $40 per week. His general duties are masonry 
work and carpentry work. 


Gradford 


This parolee was visited on the job on September 9. He is employed 
at Standard Machinery Company, ard the firm is well pleased with his per- 
formance and progress in his work. Gradford stated that he was given an 
opportunity to work overtime every week and that he was attempting to take 
advantage of every possible hour. This will not only increase his income, 
but will also give him more experience. 


I believe Gradford's earnings are possibly the best of any of our 
graduates at this time. Including his overtime earnings, he has made as 
much as $100 per week. 


The parolee stated that his previous marital difficulties were being 
resolved by divorce. 


Joe 


Joe presented a neat appearance when I visited him at the O. K. 
Barber Shop on September 14. He told me that he was moving his residence 
from a hotel (temporary home program) to the home of the Mayor's mother, 
a change of residence that was approved by his parole officer. 


His employer, Mr. Warren, is well pleased with Joe's work, cooperation 
and progress. The only problem that came to light from this visit was the 
lack of business which affects the weekly wage of the parolee. However, 
both he and his employer stated that business was improving. 
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Mark 


town in which Joe works, but I could not find him. Mark had been em- 
ployed since leaving Draper at a barber shop on a south Alabama army 
base and also at a barber shop in a nearby town. I learned from the 
sheriff of that county that Mark had been arrested on four different 
occasions for public drunkenness and fighting. However, this graduate 
is not on parole. He had served his sentence. I received splendid ! 
cooperation from the sheriff who was vitally interested in receiving fo 
information relative to the Draper Project. 


Another barbering graduate was searched for on the visit to the 


David 


I visited David's parole officer at the county courthouse on 
September 13 in order to obtain information regarding parole progress 
and home progress for this welding graduate. However, the parole offi- | 

t 


cer was not in his office. 


I then visited David's employer who operates a farm equipment com-~ 
pany. I had a long conversation with his employer about David and his 
job. Mr. Waller explained that due to work being scarce and David's 
receiving a job offer from a company in another town, his employment was 
terminated with the farm equipment company during the last week of August. 


I then visited the plant to which Mr. Waller had directed me in 
another town about eight miles away. There I talked with the foreman 
who directs David's activity. He told me David was not at work that 
day because he had to visit a doctor. I learned also that David is 
operating a drill press for the plant for which he earns $1.25 per hour, 
but he will be assigned to the first welding job in which an opening 
occurs. Since David had worked for him only 10 days, the foreman 
stated that he preferred to withhold completion of the employer 
questionnaire until my next visit. 


Randall 


Upon visiting Guy's Appliance Center on September 23, I learned 
that Randall had been dismissed from employment with this center. 
The questionnaire completed by his former employer states that Randall's 
problem primarily concerned his wife and home. I also learned that he 
was currently working for Flower Bakery Company in the same town, and 
I visited there. I found that he was an employee of the shipping 
department and works on the night shifts. Thus, I was unable to 
conduct an interview with the parolee and his family. Efforts will 
be made to contact him on the next round of visits to parolees in 
jobs throughout Alabama. 


Travis 


When I visited Travis at his place of employment, I learned that he 
was being kept extremely busy. I was also told that NO MEMBER OF THE i 
FIRM EXCEPT THE OWNER AND TRAVIS' FOREMAN KNEW THAT HE HAD BEEN AN IMATE 


OF DRAPER. 


Travis' mother moved to the town in which he works in order that 
he might have a suitable home program, and they live near his place of 
employment. 


This graduate of the Small Electric Repair course is working in 
an excellent training situation. 


Bill 


I visited Bill on September 8 at the Armstrong Barber Shop where 
I talked with both him and his employer. Bill and his employer both 
prepared their respective questionnaires. I learned from his employer 
that Bill had occasionally experienced some difficulty in removing him-~ 
self from the association and company of former Draper inmates. Evi- 
dently, this situation needs to be observed carefully in order that we 
can do all possible to prevent a parole violation. 


Bill's job is an excellent training opportunity. 


Eddie 


I visited Eddie on his job on September 8. His employer, Mr. 
Williamson, was enthusiastic relative to Eddie's future as a barber. 
Mr. Williamson operates a big barbering concession consisting of at 
least eight shops located on two air force bases. He states that he 
needs more good entry level barbers. 


It was quite evident to me during my interview with Eddie that he 
was getting all the work he could possibly handle.. He assured me that 
his marital difficulty had been resolved satisfactorily and that he had, 
| upon two occasions, been permitted to see his child. His former wife is 
remarried. 


Harry 


When I visited this parolee at work on September 8, he had gone 
out on a service assignment; thus, I talked with his employer, Mr. 
Bailey, at length. Mr. Bailey is well acquainted with our rehabilita- 
tion project is very cooperative. He is a close friend of our Place- 
ment Officer, thus, he was frank to state that one ot two minor problems 

- had arisen with “he employment of this parolee They have been success-~ 
fully solved, however. One important change that had occurred was 
Harry's being removed from the refrigerator repair department to the 
washing machine department. Harry is a graduate of the Electrical 
Appliance Repair course. Mr. Bailey stated that a foreman of the 
washing machine department had taken an extraordinary interest in 
Harry's work techniques and training. 


(<) 
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The following day, I returned to Radio Hospital to talk with Harry 
himself. He told me that he had received permission from his parole 
officer and had changed his place of living to a small city in the next 
county. 


Henry 


I talked with Henry's employer, Mr. Boyette on a visit to Boyette's 
Garage on September 9. He was well pleased with the work, cooperation, 
and progress of this parolee. He informed me that at the present time 
Henry is performing general auto mechanic work under supervision. He does 
have an opportunity to do some welding (for which he was trained), however, 
and it is expected that the amount will increase. Mr. Boyette was coopera~ 
tive in every sense and prepared the employer questionnaire. 


Because Henry was busy on an assignment, my visit with him was very 
brief, but he did prepare the questionnaire. He is well pleased with 
his job. He lives with his parents, but it was not possible for me to 
contact them as they were visiting relatives in another state. 


Henry told me privately that his parole period would end in November 
and that he planned to get married after that time. 


